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NEW UNITS OF INSTRUCTION, PUBLIC SERVICE, 
AND RESEARCH AT PUBLIC UNIVERSITIES 

 
 
Submitted for: Action. 
 
 
Summary: This item requests approval of six degree programs and one center at five 

public universities.   
 
 
Action Requested: That the Illinois Board of Higher Education approve the following:   
 

Chicago State University 
• Master of Public Health in the Chicago Region 

 
Eastern Illinois University 

• Master of Science Education in Educational Administration in 
the Central Region 

 
Southern Illinois University Carbondale 

• Associate of Applied Science in Physical Therapist Assistant in 
the Central Region 

• Bachelor of Arts in Africana Studies in the Southern Region 
 

University of Illinois at Chicago 
• Master of Arts in Museum and Exhibition Studies in the Chicago 

Region 
• School of Literatures, Cultural Studies, and Linguistics; 

Department of French and Francophone Studies and Linguistics 
Department 

 
University of Illinois at Urbana-Champaign 

• Master of Science in Technical Systems Management in the 
Prairie Region 
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Item #1c 
June 21, 2010 

 
STATE OF ILLINOIS 

BOARD OF HIGHER EDUCATION 
 
 

NEW UNITS OF INSTRUCTION, PUBLIC SERVICE, 
AND RESEARCH AT PUBLIC UNIVERSITIES 

 
 
 By statute, the Illinois Board of Higher Education is responsible for approving new on-
campus and off-campus units of instruction, organized research, and public service, and units of 
administration proposed by public university governing boards.  The Board’s approval criteria, 
defined in rules adopted for administering the statute, address university mission, academic 
control, faculty and staff, support services, financial resources, student demand, curriculum, 
statewide need, and congruence with Board policies and priorities.  In addition to the approval 
criteria in rules, each new program was reviewed for its contributions to the goals of the Illinois 
Public Agenda for College and Career Success, which sets forth new priorities to guide Illinois 
higher education in the first decade of the new millennium.  Staff recommendations are based on 
analyses of application materials and responses to staff questions, and, for advanced degree 
programs, recommendations of external consultants. 
 
Chicago State University  
 
Proposed Program Title:  Master of Public Health in the Chicago Region 
 

Projected Enrollments:  Chicago State University has projected that enrollments in the 
Master of Public Health program will grow from ten students in the first year to 30 in the 
fifth year.  It is estimated that approximately five degrees will be awarded in the second 
year and 25 degrees will be awarded in the fifth year. 

  
Background 
 
 Chicago State University (CSU or University) requests authority to offer the Master of 
Public Health (MPH) program in the Chicago Region.  The MPH program is designed to provide 
the entry-level and advanced training and qualifications recognized by the professional and 
accrediting bodies in public health.  With contributions from the College of Health Sciences, the 
Steering Committee for the University’s Strategic Planning Committee has recommended that the 
University selectively develop new degree programs in health fields with significant student and 
occupational demand and the capacity to offer curricula that promote healthy lifestyles, reduce 
high-risk behaviors, and prevent diseases. 
 

As a predominantly minority institution, the University enrolls and graduates more 
minority students, particularly African Americans, than any other higher education institution in 
Illinois, Indiana, Iowa, and Wisconsin.  Given this track record and the current and past disparity 
of minorities in health sciences and professions, the proposed MPH program will address some 
aspects of the underrepresentation of minorities in health programs and occupations in the state.  
It is expected that the proposed program will educate health practitioners who will contribute 
meaningfully towards eliminating health disparities among minority populations in the Chicago 
area and beyond.  The MPH program is one of the results of the Strategic Planning Committee’s 
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work.  The proposed program will build upon the eight health science and health profession 
programs currently offered by the University, including the Bachelor of Science degrees in Health 
Sciences, Health Information Administration, Nursing, and Community Health, as well as the 
Master of Occupational Therapy, the Doctor of Pharmacy, and the recently approved HIV/AIDS 
Research and Policy Institute. 
 
Need 
 
1050.30(a)(6): A)  The unit of instruction, research, or public service is educationally and 
economically justified based on the educational priorities and needs of the citizens of Illinois; B)  
The unit of instruction, research, or public service meets a need that is not currently met by 
existing institutions and units of instruction, research, or public service. 
 
 In 2009, the University’s staff mailed out 200 surveys to those expected to be interested 
in applying for admission to the MPH program to determine the need for the program by potential 
students.  Eighty-eight percent or 176 participants in the survey responded and 69 percent or 138 
participants expressed interest in the proposed program.  The findings constituted a strong 
demand for the program because the University plans to enroll approximately ten students in the 
first year to about 30 students in the fifth year.  
 
 In 1999, the Centers for Disease Control & Prevention indicated that health services 
delivery systems are undergoing rapid change, with greater emphasis being placed on health 
promotion and disease prevention as a means to reduce the costs of health care by improving the 
health of the population in the United States.  These changes have created new opportunities for 
professionals with advanced education in public health, including those who would graduate from 
the proposed MPH program.  
 
 It is estimated that 102,725 individuals work in health related fields in the Chicago 
metropolitan area but only about 2,000 or eight percent of the public health workforce have 
graduate degrees in public health.  In light of this shortage, the Association of the Schools of 
Public Health (ASPH) has recommended the need for capacity building for public health 
programs to help meet the projected large number of public health professionals needed by 2020.  
This challenge is acerbated by recent cuts in funds for public health programs and other programs 
in higher education.  Additionally, the Sullivan Commission Report on Diversity in the 
Healthcare Workforce in 2004 documented that racial and ethnic minorities comprised 33 percent 
of the population in the United States, but only less than 15 percent are members of most health 
professions. 
 
 The University is located in a federally designated health profession shortage area where 
access to preventive and therapeutic health care service is limited.  The majority of the 
University’s students come from the Roseland, Woodlawn, and Englewood communities where 
there is an acute shortage of public health professionals and high mortality and morbidity rates for 
cardiovascular, infectious, and cancer diseases.  Health statistics show that the rate of heart 
diseases for a population of 100,000 is 258 for the City of Chicago, 405 for Roseland, 378 for 
Woodlawn, and 315 for Englewood.  The rate of death from cancer per 100,000 people is 205 for 
the City of Chicago, 259 for Roseland, 222 for Woodlawn, and 347 for Englewood.  These data 
and others (by the Institute of Medicine, and Sullivan Commission of 2008) show that the 
disparities in health status between the general population and the minority communities in the 
City of Chicago are strong justifications for the development of the MPH program at the 
University.  Furthermore, there is clear evidence that ethnic minority health care professionals 
practice in underserved predominantly minority communities in greater percentages than their 
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Caucasian counterparts.  For example, over 90 percent of the University’s graduates work in the 
Chicago metropolitan area, and they continue to make vital contributions to the delivery of health 
care services in the University’s service areas. 
 
 Finally, data from the United States Bureau of Labor Statistics for 2008 and 2009 
underscore the growing demand for graduates with MPH degrees.  For example, employment for 
graduates with MPH degrees will be in high demand by 2016 and beyond.  The employment 
vacancy projections of 62,000 in 2006 are expected to increase to 78,000 in 2016.  Projected high 
growth in other health occupations between 2006 and 2016 are also reported in the 2007-2009 
Monthly Labor Review for epidemiologists, environmental scientists, health educators, medical 
and health service managers/administrators, medical and public health social workers, and 
community and social service specialists. 
 
The Illinois Public Agenda 
 

The MPH program will address Goal 3 and Goal 4 of The Illinois Public Agenda for 
College and Career Success by addressing the achievement gap in the state by increasing the 
number of high-quality graduate degrees and educational attainment of Illinois residents, 
particularly African Americans who will enroll in this program and who will earn the graduate 
degree.  Also, the program will address economic development needs of the state, particularly the 
African American communities in Chicago which have comparatively very high rates of illness 
and death from diseases such as AIDS, heart disease, stroke, and cancer; low economic 
productivity; and inadequate number of graduate degrees in public health and related professions. 
 
Comparable Programs in Illinois  
 
 Currently, one doctoral program and eight Master’s degree programs are offered in 
Illinois by seven universities, of which four are public universities (Northern Illinois University, 
University of Illinois at Chicago, University of Illinois Springfield, and University of Illinois at 
Urbana-Champaign) and four are not-for-profit independent institutions (Benedictine University, 
DePaul University, Northwestern University, and St. Xavier University).  Five of the eight 
institutions are located in the Chicago area.  However, it is expected that the proposed program, 
with its emphasis on minority health, will not negatively affect the five programs offered in the 
Chicago area because most of the population of the state is located in the Chicago area.  The 
University’s program is expected to draw students who reside primarily in the area of the City of 
Chicago served by the University. 
 
Mission and Objectives 
 
1050.30(a)(1): A)  The objectives of the unit of instruction, research or public service are 
consistent with the mission of the college or university; B)  The objectives of the unit of 
instruction, research or public service are consistent with what the unit title implies.   
 
 The MPH program proposed by the University has a practice centered curriculum 
designed to prepare its students for health problems of the 21st century by focusing on the core 
functions of public health:  health status assessment, environmental health quality assurance, 
behavior change strategies, health disparities, as well as health policy development and research.  
The curriculum is designed to emphasize the social and behavioral scientific strategies for 
understanding the causality, consequences, prevention, control of diseases, and untimely deaths in 
minority populations.  Students will be trained to identify community health problems through 
classroom coursework, field internships, research experiences, and by working with communities 
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to assess health needs and problems, plan and implement solutions, and monitor and appraise 
outcomes. 
 
 At the completion of the program, graduates of the MPH program will be able to: 
 

• apply knowledge and theoretical constructs from related social and behavioral sciences 
needed to plan and implement acceptable evidence-based intervention strategies for 
disease prevention practices; 

• demonstrate skills and competencies needed to define the human health effects of 
exposure to hazardous and toxic substances and to integrate these results with 
engineering, social, economic, and political concerns to reach effective decisions; 

• demonstrate recognition of community health indicators and evaluation of factors in the 
home and workplace that may cause disease, dysfunction, human suffering, and 
premature deaths; 

• demonstrate skills and competencies needed to distinguish the relative effectiveness of 
different public health interventions utilizing appropriate principles and methods from 
health, social, and behavioral sciences; 

• demonstrate skills and capacity to effectively plan, manage, implement, and evaluate 
health promotion and disease prevention programs as well as advocacy strategies related 
to behavioral, social, environmental, and cultural factors that affect health and health-
related behaviors; and 

• apply instructional and research skills in the technical and scientific disciplines that have 
direct or indirect impact on the prevention of disease and the promotion of health and 
wellness through the control of the environment. 

 
Curriculum and Assessment 
 
1050.30(b)(1): A)  The caliber and content of the curriculum assure that the objectives of the unit 
of instruction will be achieved; B)  The breadth and depth of the curriculum are consistent with 
what the title of the unit of instruction implies; C)  The admission and graduation requirements 
for the unit of instruction are consistent with the stated objectives of the unit of instruction; D)  
Provision is made for guidance and counseling of students, evaluations of student performance, 
continuous monitoring of progress of students toward their degree objectives, and appropriate 
academic record keeping. 
 
1050.30(a)(2):  The design, conduct, and evaluation of the unit of instruction, research, or public 
service are under the direct and continuous control of the sponsoring institution’s established 
processes for academic planning and quality maintenance. 
 
Admission Requirements 
 
 The multi-facetted nature of public health education necessitate that students admitted to 
the MPH program come from diverse backgrounds, including nursing, nutrition sciences, 
pharmacy, social sciences and liberal art, social work, psychology, engineers, and medicine.  
Applicants’ academic backgrounds and life experiences will be considered in the admission 
process.  Those whose background is not strong in the health sciences and professions will be 
required to successfully complete PUBH 5126:  Biological Basis of Public Health course during 
the first semester. 
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 To be admitted to the MPH program with the approval of the School of Graduate and 
Professional Studies and the Department of Health Studies, each applicant must meet the 
following requirements: 
 

• a baccalaureate degree from an accredited college or university with a minimum 
cumulative grade point average (GPA) of 3.0 on a 4.0 scale; 

• a minimum combined Graduate Record Examination (GRE) score of 1,000 in the verbal 
and quantitative sections; 

• submission of a curriculum vitae or resume; 
• submission of a personal statement describing the student’s past education, experiences, 

and current professional objectives related to the proposed program; and  
• submission of three letters of recommendation from persons qualified to assess the 

student’s academic work, clinical, public health, professional experiences, or leadership 
potential in public health. 

 
Upon admission to the program, a faculty advisor will be assigned to each student based 

on his or her specialization in public health.  The advisor will be responsible for monitoring the 
student’s performance in each semester with attention given to course grades and other related 
measures of achievement. 
 
Curriculum 
 
 The curriculum for the MPH program consists of 48 semester hours of graduate level 
courses made up of 15 hours for the required core public health courses, 24 hours for each of the 
two concentrations, six hours for the thesis or the non-thesis option, and three to six hours from 
elective courses.  The curriculum was designed in consultation with the Council on Education for 
Public Health (CEPH) which accredits public health programs.  CEPH is an independent agency 
recognized by the United States Department of Education.  The five core courses comprising 15 
semester hours are prescribed by the ASPH, and they meet the public health standards.  The 
courses are:  Introduction to Public Health Practice, Biostatistics and Computer Applications, 
Environmental Health and Safety, Epidemiology, and Principles of Health Policy and 
Management.   
 

The proposed MPH program has two concentrations:  one in Public Health and one in 
Health Services Management, from which a student will select one of them.  The eight courses 
for the concentration in Public Health are:  Behavioral, Social, & Cultural Aspects of Health 
Disparities; Community Health Risk Assessment; Research Methods in Health Sciences; Health 
Education & Community Advocacy; Health Issues in Minority Populations; Principles, Theories, 
& Practice in Behavioral Change; Health Services and Programming in Minority Populations; and 
HIV/AIDS in People of Color:  Evidence-Based Interventions. 

 
The eight courses for the concentration in Health Services Management consist of the 

following:  Management of Health Care Organizations; Health Program Design, Planning, and 
Evaluation; Legal and Regulatory Aspects of Public Health Practice; Health Economics & 
Financial Management; Behavioral, Social, and Cultural Aspects of Health Disparities; 
HIV/AIDS in People of Color:  Evidence-Based Interventions; Health Services Programming in 
Minority Populations; and Research Methods in Health Sciences. 
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In addition to the courses listed above, each student who selects the thesis option will 
take two courses:  Thesis Proposal and Thesis Research and Defense.  In addition, each student 
will complete a Master’s thesis, as well as complete one or two elective courses from a set of 
seven approved electives for the program.  The subject of each thesis will be appropriate to public 
health and will be approved by the student’s advisor and the thesis committee to whom the thesis 
is defended.  A student who chooses the non-thesis option will complete two courses focusing on 
a Practicum and Capstone Project:  Field Practicum in Community Health I, Field Practicum in 
Community Health II, and a major Capstone paper.  Each student’s completed major paper must 
be presented at the School of Graduate and Professional Studies Research Forum. 
 
 The proposal for the MPH program presents a semester by semester 12-credit courses 
that are planned to be offered in the program from the beginning to the end.  Field Practicum in 
Community Health courses or Thesis Proposal courses will be offered during the optional first-
year summer and the second-year summer. 
 
Assessment of Student Learning Outcomes   
 
 Assessment of student learning outcomes in the MPH program consists of a quality 
assurance process which includes:  periodic review of the program using the university-wide 
criteria, student performance in courses in the program as reflected in course grades and grade 
point averages (GPAs), the quality of the theses, practica, and major research papers completed 
by graduates of the program, completion of the program within three years by full-time students 
and six years by part-time students, and the pass rate of students who take the public health 
certification and licensure examinations. 
 
 Graduates of the MPH program will be able to:  
 

• show their understanding of the core disciplines/principles of public health as 
demonstrated by their ability to integrate knowledge from the sciences and identify 
theories, principles, and concepts that are applicable in the resolution of public health 
problems in minority and underserved populations;  

• demonstrate that they have acquired knowledge in the behavioral sciences relating to 
health and social science fields, and they will show firm knowledge of organizational 
factors that influence health and the need for evidence-based and practice-intensive 
behavioral and preventive health services; 

• apply basic and advanced skills and competencies of management and policy analysis 
necessary to function as agents of change in addressing health problems; and  

• show an awareness of commitment to public health services, and they will be able to 
obtain data about social and cultural environments, growth, developmental factors, 
interest, and the needs of minority communities.  

 
Program Assessment 
 
 The Department of Health Studies already has a systematic process that monitors student 
achievement, faculty performance, and curriculum effectiveness.  The program assessment plan 
involves both formative and summative measures.  Formative measures include enrollment, 
retention, and review of academic performance, course evaluations each semester, as well as peer 
and the chairperson’s evaluation of faculty.  Summative evaluations include an exit interview 
with graduates, satisfaction surveys of employers and places for practica, alumni surveys to track 
the number of students employed or admitted to doctoral programs, the quality of graduates’ 
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theses and the non-thesis major papers, the results of a student’s performance on certification and 
licensure examinations, and attainment of the CEPH accreditation within the first three years, as 
well as maintenance of the accreditation. 
 
 Consistent with the Illinois Board of Higher Education (IBHE) staff requirements, the 
University will submit to the IBHE a progress report on the MPH program at the end of the third 
year of operation.  The report will summarize key areas of accomplishments and remaining 
challenges.  In addition, the program faculty will participate in the University’s eight-year 
program review process to assess the program using multiple measures including those listed 
above to determine the strengths and weaknesses of the program.  Additional assessment 
measures that will be used include evaluation of faculty teaching in the program by students, the 
level of faculty research, grants, and contracts, as well as scholarships, awards, and honors.  A 
summary of the program review, including the program’s strengths and weaknesses, as well as 
steps to be taken to improve the program, will be submitted by the University to the IBHE with 
summaries of other programs reviewed in the same cycle.   
 
Facilities (space, equipment, instructional materials) 
 
1050.30(a)(4): A)  Facilities, equipment, and instructional resources (e.g., laboratory supplies 
and equipment, instructional materials, computational equipment) necessary to support high 
quality academic work in the unit of instruction, research, or public service are available and 
maintained; B)  Clinical sites necessary to meet the objectives of the unit of instruction, research, 
or public service; C)  Library holdings and acquisitions, owned or contracted for by the 
institution, that are necessary to support high quality instruction and scholarship in the unit of 
instruction, research, and public service, are conveniently available and accessible, and can be 
maintained. 
 
 In preparation for the MPH program, the facility occupied by the old bookstore in 
Douglas Hall was allocated to the College of Health Sciences (the College).  The building has 
been refurbished and redesigned to become two smart classrooms with room for 40 to 45 students 
each, three offices, a public health research laboratory, and computer labs that seat 20 students 
each.  Offices for the remaining faculty members in the Department of Health Studies (the 
Department) are in the Business and Health Sciences Building.   
 
 Since the inception of the undergraduate community health degree program in 2006, over 
$300,000 worth of instructional and research equipment has been purchased to support programs 
in the department.  In preparation of the proposed program, $126,000 for equipment and $30,000 
for books, journals, video/CDs, and software were purchased this fiscal year.  As a result, no 
major equipment will be needed in the near future to implement the MPH program.   
 
 State-of-the-art equipment and software have been purchased in the last three years, 
which includes the following:  an SRF analyzer for analysis of atmospheric, paint-based, and soil-
based level of lead and other metals and particulate matter; lead testing sticks and pallets; Geiger 
Counter for measuring radioactivity; meters for assessment of noise pollution; BOD-POD 
machine for measuring of body mass index (BMI); and many other tools needed to support the 
MPH program and other programs in the Department and the College.   
 

These resources and other existing equipment at the University are more than sufficient 
to support the proposed program.  Any additional equipment that may be needed in the future to 
support this program and related programs at the University will be acquired through the campus-
wide technology budget and/or through intramural and external grants. 
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Library 
 
 The University’s new $45 million state-of-the-art library was opened in 2007.  Some of 
the features of the library are a robotic storage and retrieval system, a seven day, 24 hour study 
hall, a computer laboratory, a lounge, a research center, a regional studies institute, wireless 
telecommunications for desktop computing, access to external information through consortia, 
Internet, and resources for the accommodation of people with disabilities.  In addition to the 
University’s growing collection of library books and other resources, the library has access to the 
Online Computer Library Consortium, headquartered in Ohio, which is the largest bibliographic 
resource in the world with a membership of 8,000 libraries and also access to 48,000,000 
bibliographic volumes. 
 
 Specific library resources that will support the MPH program include: 
 

• a number of databases in public health including:  MEDLINE, the National Library of 
Medicine's premier bibliographic database covering the fields of medicine, nursing, 
dentistry, veterinary medicine, etc.; the Cumulative Index to Nursing and Allied Health 
Literature (CINAHL) with full text is the world's most comprehensive source of full text; 
and PsycINFO, an abstract database that provides systematic coverage of the 
psychological literature from the 1800s to the present, and it is the essential psychology 
tool for researchers, practitioners, and students in numerous disciplines; 

• thirty-six core essential public health journals including:  American Journal of 
Epidemiology; American Journal of Preventive Medicine; American Journal of Public 
Health; Health Policy and Planning; Journal of Health Politics, Policy, and Law; 
Journal of Public Health Management and Practice; and Journal of Public Health 
Policy; and   

• thirty-seven textbooks including:  Health Behavior and Health Education; Oxford 
Textbook of Public Health; Emerging Theories of Health Promotion; Managerial 
Epidemiology: Practice, Methods, and Concepts; AIDS Science and Society; Taking 
Sides:  Clashing Views on Controversial Issues in Drug and Society; and Body, Health:  
The Effects of Attitudes, Emotions, and Relationships.  

 
Faculty and Staff 
 
1050.30(a)(3): A)  The academic preparation and experience of faculty and staff ensure that the 
objectives of the unit of instruction, research, or public service are met; B)  The academic 
preparation and experience of faculty and staff, as evidenced by level of degrees held, 
professional experience in the field of study and demonstrated knowledge of the field, ensure that 
they are able to fulfill their academic responsibilities; C)  The involvement of faculty in the unit of 
instruction, research, or public service is sufficient to cover the various fields of knowledge 
encompassed by the unit, to sustain scholarship appropriate to the unit, and to assure curricular 
continuity and consistency in student evaluation; D)  Support personnel, including but not limited 
to counselors, administrators, clinical supervisors, and technical staff, which are directly 
assigned to the unit of instruction, research or public service, have the educational background 
and experience necessary to carry out their assigned responsibilities. 
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Faculty members in the College of Health Sciences are in sufficient number, and they are 
qualified to lead and support the MPH program.  Among them are individuals who are:  Fellows 
of the American Academy of Nursing (FAAN), Fellow of the American Occupational Therapy 
Association (AOTA), Fellow of the American College of Sports Medicine (ACSM), Fellow of 
the Royal Institute of Public Health, and members of Sigma Theta Tau, the International Honor 
Society in Nursing.  The Department Chairman will report to the Dean of the College of Health 
Studies.  The Dean has a distinguished academic and administrative career including:  Professor 
and Chairman of the Physical Therapy program and Associate Dean for Academic Affairs in the 
College of Health Related Professions at the State University of New York Health Science Center 
at Brooklyn.  He is a Fellow of the ACSM.  He has published nine book chapters and over 90 
manuscripts in peer-refereed journals.  He is on the editorial boards of five professional journals, 
and he was awarded and manages over $7 million in government and foundation grants.   
 
 Six of the seven full-time faculty members currently employed by the Department and 
who will support the MPH program have professional doctorates and Ph.D. degrees; meanwhile, 
two faculty members have Master’s degrees in appropriate disciplines.  In addition, the College 
has seven adjunct faculty members who will support the proposed program.  The specialties of 
these faculty members encompass many fields including health promotion and disease 
prevention; environmental health, toxicology, and safety; health policy and biomedical science; 
radiation therapy technology; public health and human behavior, AIDS prevention education; and 
others.  The seven adjunct faculty members in the College will bring to the MPH program 
significant experiences and qualifications in fields such as occupational therapy, health promotion 
and community program development; research methods, educational psychology, measurement, 
evaluation, statistics, and assessment, public health, and biomedical and health information 
sciences.  Altogether, 15 faculty members will support the MPH program to varying degrees 
during the first few years.  It is expected that by 2013, an equivalent of nine-and-a-half Full-Time 
Equivalent (FTE) faculty will support this program. 
 
Fiscal and Personnel Resources 
 
1050.30(a)(5): A)  The financial commitments to support the unit of instruction, research, or 
public service are sufficient to ensure that the faculty and staff and support services necessary to 
offer the unit of instruction, research, or public service can be acquired and maintained; B)  
Projections of revenues necessary to support the unit of instruction, research, or public service 
are based upon supportable estimates of state appropriations, local tax support, student tuition 
and fees, private gifts, and/or governmental grants and contracts. 
 
 No new state resources are needed to establish the MPH program.  The program will be 
funded by existing resources in the Department and resources reallocated from within the College 
from other budgetary units.  It is reported in the proposal for the program that funding for the 
proposed program will grow from $437,761 in the first year to $666,561 in the fifth year of 
operation.  Most of the budgeted funds would pay for personal service, but approximately 
$10,000 will pay for contracts and commodities each year. 
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Accreditation and Licensure 
 
1050.30(b)(3):  Appropriate steps shall be taken to assure that professional accreditation needed 
for licensure or entry into a profession as specified in the objectives of the unit of instruction is 
maintained or will be granted in a reasonable period of time. 
 
1050.50 (a)(1)  Three years after approval of a new program, the institution shall provide a 
program progress report to the Board as part of the institution's annual report.  The third year 
progress report shall describe the institution's performance in meeting program objectives and 
show where any improvements are necessary.  The placement of a program in voluntary 
temporary suspension will not negate the requirement of submitting a third year progress report.  
 
1050.50 (a)(2)(C)  Requirement for Programs in which State Licensure is Required for 
Employment in the Field:  In the case of a program in which State licensure is required for 
employment in the field, a program can be found to be in good standing if the institution is able to 
provide evidence that program graduates are eligible to take the appropriate licensure 
examination and pass rates are maintained as specified in the objectives of the unit of instruction.  
If there is no such evidence, the institution shall report the program as flagged for review. 
 
Accreditation 
 
 The Department is committed to seek specialized accreditation from the CEPH.  
Consultation has been established with the CEPH during the program’s planning period, and the 
Department will maintain communication with the CEPH until accreditation is obtained.  Several 
faculty members in the Department who are familiar with the accreditation process will play an 
important role in the process.  It is anticipated that the MPH program will receive full 
accreditation within three years. 
 
Certification and Licensure 
 
 Certification and licensure are available in public health, including Certified Community 
Health Education Specialist conducted by the National Commission for Health Education 
Credentialing, Inc. (NCHEC) and the Certified Public Health Examination by the National Board 
of Public Health Examiners under the aegis of the CEPH.  Although these examinations are not 
mandatory for graduates of the MPH program, the curriculum is designed to prepare and provide 
graduating students with the necessary skills and competencies for taking and passing both 
examinations. 
 
Program Information  
 
1050.30 (b)(2)(A)  The information the institution provides for students and the public shall 
include the following:  (i)  An accurate description of the unit of instruction, including its 
objectives, length and residency requirements if any; (ii)  Schedule of tuition, fees, and all other 
charges and expenses necessary for completion of the unit of instruction, and cancellation and 
refund policies; (iii)  Student rights and responsibilities; (iv)  A statement regarding the 
transferability of college credits, including the fact that the decision to accept transfer credits is 
determined by the receiving institutions; (v)  A statement as to how the institution will advise 
students on the nature of the transfer process, including the importance of consulting with 
institutions to which the student may seek to transfer; (vi)  Evidence of arrangements for the 
transfer of courses or credits or both to institutional counterparts, when these arrangements 
exist; these arrangements are also known as articulation agreements; (vii)  A statement of the 
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institution's most recent graduation rates as provided by the institution to the Integrated 
Postsecondary Education Data System (IPEDS); and (viii)  Other material facts concerning the 
institution and the unit of instruction as are likely to affect the decision of the student to enroll.  
(B) The information listed in subsection (b)(2)(A) shall be available to prospective students prior 
to enrollment and shall be included in the institution's catalog of programs.  
 

Information about the University’s MPH program, including a detailed description of the 
curriculum, admission requirements, tuition, fees, and other cost information, as well as the 
University and Graduate School policies, will be published on the University’s website, 
www.csu.edu.  Comparable information about the program will be published in the University’s 
Graduate Catalog.  Similar information may be obtained from the Graduate School, the College of 
Health Studies, or the Department.   
 
Staff Conclusion.  The staff concludes that the Master of Public Health program proposed by 
Chicago State University meets the criteria to implement the Board of Higher Education Act (110 
ILCS 205) as set forth in the Board of Higher Education administrative rules (23 Ill. Adm. Code 
1050.30), and the Illinois Board of Higher Education policies pertaining to assessment and 
accreditation. 
 
Eastern Illinois University 
 
Proposed Program Title:  Master of Science Education in Educational Administration in the 
Central Region 
 

Projected Enrollments:  Eastern Illinois University has projected that enrollments in the 
proposed Master of Science Education in Educational Administration are to be a cohort 
of approximately 25 full-time teachers in the first through the fifth year.  It is estimated 
that all students in each cohort who will study on a part-time basis will graduate every 
third year. 

 
Background 
 

Eastern Illinois University (EIU or University) requests authority to offer the Master of 
Science Education (M.S. Ed.) in Educational Administration in the Central Region.  The program 
is based on the University’s existing M.S. Ed. in Educational Administration requiring a 36 hour 
program comprising coursework required by students who are interested in securing the Illinois 
Type 75 General Administrative Certificate.  Thus, it is designed to ensure that its graduates will 
qualify for positions such as principals, deans, or building or central office administration.  The 
curriculum for this program is delivered as a combination of face-to-face and hybrid courses 
aligned to the National Standards for Educational Leadership Policy endorsed by the Interstate 
School Leaders Licensure Consortium (ISLLC).  The program addresses an unmet need identified 
by Regional Office of Education staff, who requested that the University deliver the program 
because of an anticipated shortage of certified administrators due to upcoming retirements. 
 
Need 
 
1050.30(a)(6): A)  The unit of instruction, research, or public service is educationally and 
economically justified based on the educational priorities and needs of the citizens of Illinois; B) 
The unit of instruction, research, or public service meets a need that is not currently met by 
existing institutions and units of instruction, research, or public service. 
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The University has documented that students in the Central Region do not have access to 
a graduate degree program in Educational Administration, consequently making it more difficult 
for schools in the area to hire qualified administrators as current staff retire.  The students 
themselves, who already are full-time teachers, would have to travel outside the region to work 
on a comparable degree, encountering the added barriers that nontraditional students face:  
commuting, scheduling courses around their work and family responsibilities, and ultimately 
paying more for their degree than they would if the program were delivered to them in the region 
in which they reside.  Given these obstacles, students are less likely to undertake or to complete 
their graduate degrees.  

 
The Illinois Public Agenda 
 

By offering the M.S. Ed. in Educational Administration degree program in the Central 
Region, the University will address the first two goals of The Illinois Public Agenda for College 
and Career Success:  Increasing educational attainment and ensuring college affordability. 
 
Comparable Programs in Illinois 
 

The University identified two universities in the State of Illinois that offer M.S. Ed. 
degrees in Educational Administration.  The two universities are Illinois State University and 
Western Illinois University.  It has been argued that no such program is offered in the Pontiac 
area.  The University, in contrast, is ready to deliver a high quality, National Council for 
Accreditation of Teacher Education (NCATE) accredited degree program to students in the 
Central Region without impacting its on-campus program.  In addition, the University has a great 
deal of experience at offering off-campus programs to place-bound students, and as each 
statewide Survey of Teacher Graduate Assessment has shown, it produces highly satisfied 
teachers and school personnel.  
 
Mission and Objectives 
 
Criterion 1050.30(a)(1): A) The objectives of the unit of instruction, research, or public services 
are consistent with the mission of the college or university; B) The objectives of the unit of 
instruction, research, or public service are consistent with what the unit title implies.  
 

The goal of the proposed M.S. Ed. in Educational Administration program is consistent 
with the University’s mission to deliver to teachers in the Central Region high quality, accessible, 
and affordable graduate degree programs for which there is demonstrated demand by students and 
their current or prospective employers.  The program is designed to address an unmet need 
identified by the Central Illinois Regional Office of Education staff, who requested that the 
University deliver the program because of an anticipated shortage of certified administrators who 
are nearing retirement.  Through this NCATE-accredited program, graduates will meet state 
requirements for the Illinois General Administration Endorsement, which is required of 
individuals seeking positions as principals, assistant principals, and assistant or associate 
superintendents.  
 

In addition to exhibiting competency in basic skills such as written and oral 
communication, critical thinking, and technology use, students in the M.S. Ed. program will be 
expected to demonstrate the ability to perform the following functions: 
 

• design appropriate curricula and instructional programs; 
• develop learner-centered school cultures; 

62 



• assess outcomes; 
• provide student personnel services; 
• plan professional development activities aimed at improving instruction; 
• implement operational plans; 
• manage financial resources; 
• act in accordance with legal provisions and statutory requirements; 
• develop and apply appropriate policies; 
• be conscious of ethical implications of policy initiatives and political actions; 
• relate public policy initiatives to student welfare; 
• involve citizens and service agencies; and 
• develop effective staff communications and public relations programs. 

 
Each of the program’s learning objectives is aligned to the standards set by the NCATE-

approved Specialty Professional Association (SPA) and the Educational Leadership Constituent 
Council (ELCC).   
 
Curriculum and Assessment 
 
Criterion 1050.30(b)(1): A) The caliber and content of the curriculum assure that the objectives 
of the unit of instruction will be achieved; B) The breadth and depth of the curriculum and 
consistent with what the title of the unit of instruction implies; C) The admission and graduation 
requirements for the unit of instruction are consistent with stated objectives of the unit of 
instruction; D) Provision is made for guidance and counseling of students, evaluations of student 
performance, continuous monitoring of progress of students toward their degree objectives, and 
appropriate academic record keeping.  
 
1050.30(a)(2): the design, conduct, and evaluation of the unit of instruction, research, or public 
service are under the direct and continuous control of the sponsoring institution’s established 
processes for academic planning and quality maintenance.  
 
Admission Requirements  
 

To be granted full admission to the graduate program in Educational Administration, the 
student must first be admitted to the Graduate School at the University.  The Graduate School 
requires that the student must have obtained a bachelor’s degree from a regionally accredited 
four-year college or university, must have achieved a minimum grade point average (GPA) of 
2.75 on a 4.0 scale for that degree, and must meet other requirements set by the major 
department.  The departmental requirements include:  a minimum of a 3.0 GPA on a 4.0 scale, at 
least two years of teaching experience or experience in a certificated area, completion of the 
Ventures for Excellence Administrator Profiler, and completion of the Department Application, 
which includes a writing sample and a statement of support from a current school administrator 
(see http://www.eiu.edu/~edadmin/Educational_Leadership_Departmental_Application.pdf).  
 
Curriculum 
 

The M.S. Ed. in Educational Administration is a 36 semester hour program comprising 
coursework required by students who are interested in securing the Illinois Type 75 General 
Administrative Certificate.  It thus is designed to ensure that its graduates will qualify for 
positions such as principals, deans, or building or central office administrators.  
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The program’s academic objectives are to develop students who will:  a) exhibit the 
leadership necessary to develop and implement high quality educational programs that best meet 
the needs of students in an ever-changing society; and b) create partnerships between their 
schools and the local communities in Central Illinois to work together for the benefit of children. 
 

The curriculum is delivered as a combination of face-to-face and hybrid courses aligned 
to the national standards for educational leadership policy endorsed by the Interstate School 
Leaders Licensure Consortium (ISLLC).  
 

Required courses for the program will be delivered in the Central Region over six 
contiguous semesters.  The curriculum includes two foundational courses (EDF 5500:  Theory 
into Practice:  Curriculum Development and EDP 5300:  Theory into Practice:  Psychological 
Foundations for Educational Practice), as well as eight core courses, an elective, and a practicum 
for a total of 36-37 semester hours.  The ten 500 level graduate level courses for the program are:  
School Law, School and Community Relations, Introduction to Organization and Administration, 
The Principalship, Supervision of Instruction, Personnel Administration, Research in Education,  
Management and Analysis of Data, Practicum in Educational Administration, and one course in 
Educational Foundations is to be selected from approved elective courses.  
 

Students must complete all requirements for the degree within a six-year period.  
Additional information about the program is posted on the University’s website, 
http://www.eiu.edu/~edadmin/. 
 
Assessment of Student Learning Outcomes 
 

Each learning objective of the proposed program will reflect the standards set by the 
NCATE-approved SPA.  The assessment plan will be informed by the objectives.  In addition to 
exhibiting competency in basic skills such as written and oral communication, critical thinking, 
and technology use, students in the M.S. Ed. program are expected to demonstrate the ability to:  
design appropriate curricula and instructional programs, demonstrate planned professional 
development activities to improve instruction, demonstrate knowledge of managing financial 
resources, demonstrate knowledge of legal provisions and statutory requirements, and relate 
public policy initiatives to student welfare.  In addition, student learning outcomes will be 
assessed through the practicum evaluations, the culminating examinations, and the pass rate of 
graduates of this program compared to the nearly 95 percent rate for the Illinois State Board of 
Education (ISBE) Principal State Certification Exam by graduates of the same program offered 
on the University’s campus.  Other measures will include a student’s grades and GPA. 
 
Program Assessment 
 

Consistent with the Illinois Board of Higher Education (IBHE) staff requirements, the 
University will submit to the IBHE a progress report on the proposed program at the end of the 
third year of operation.  The report will summarize key areas of accomplishments and remaining 
challenges.  In addition, the program faculty will participate in the University’s eight-year 
program review process to assess the program using multiple measures including evaluation of 
faculty teaching in the program by students, the level of faculty research, as well as scholarships, 
retention and graduation rate of students, the level of alumni and employer satisfaction with the 
program, the percent of graduates in relevant occupations, the accreditation of the program by 
NCATE, and the performance of the program’s graduates on the state certification exams to 
determine the strengths and weaknesses of the program.  A summary of the program review, 
including the program’s strengths and weaknesses, as well as steps to be taken to improve the 
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program, will be submitted by the University to the IBHE with summaries of other programs 
reviewed in the same cycle.   
 
Facilities (space, equipment, instructional materials) 
 
Criterion 1050.30(a)(4):A)  Facilities, equipment, and instructional resources (e.g., laboratory 
supplies and equipment, instructional materials, computational equipment) necessary to support 
high academic work in the unit of instruction, research, or public service are available and 
maintained; B) Clinical sites necessary to meet the objectives of the unit of instruction, research, 
or public service; C) Library holdings and acquisitions, owned or contracted for by the 
institution, that are necessary to support high quality instruction and scholarship in the unit of 
instruction, research, and public service, are conveniently available and accessible, and can be 
maintained. 
 

In its proposal for the program, the University has reported that there will be adequate 
facilities suitable for instruction in terms of rooms, equipment, and instructional technology.  For 
example, Pontiac Township High School will provide the necessary classrooms, laboratories, and 
instructional equipment.  These school facilities are equipped with computers, WI-FI, and 
audio/visual equipment.  Through the University, students and faculty have access to learning 
systems required in hybrid courses that combine face-to-face and online learning (e.g., WebCT, 
Turning Point, and Elluminate) and to tutorials that demonstrate how these systems work.  They 
also will have access to various software packages (e.g., Adobe, Microsoft Office, and Statistical 
Package for the Social Sciences) through the University’s Citrix Server and support from staff at 
the Information Technology Services Help Desk. 
 
Library 
 
 The full range of library resources and services is listed on the University’s online 
website at http://www.eiu.edu/~eiuonline/ and will be available to students who complete their 
coursework away from the campus.  The resources include library resources, available both 
online and via mail from the University’s Booth Library as well as the Illinois State Library 
System, which provides access to 71 academic libraries in the state; and textbooks, which are 
mailed to off-campus students by staff in the University’s Textbook Rental Service.  Necessary 
materials will be available either online or mailed to students.  The library materials for this 
program are functionally equivalent to the library materials currently used for the University’s 
successful program offered on campus.  The proposed program is built upon the success of the 
existing Master’s program. 
 
Faculty and Staff 
 
Criterion 1050.30(a)(3): A) The academic preparation and experience of faculty and staff ensure 
that the objectives of the unit of instruction, research, or public service are met; B) The academic 
preparation and experience of faculty and staff, as evidenced by level of degrees held, 
professional experience in the field of study and demonstrated knowledge of the field, ensure that   
they are able to fulfill their academic responsibilities; C) The involvement of faculty in the  unit of 
instruction, research, or public service is sufficient to cover the various fields of knowledge 
encompassed by the unit, to sustain scholarship appropriate to the unit, and to assure curricular  
continuity and consistency in student evaluation; D) Support personnel, including but not limited 
to counselors, administrators, clinical supervisors, and technical staff, which are directly 
assigned to the unit of instruction, research, or public service, have the educational background 
and experience necessary to carry out their assigned responsibilities. 
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The University has identified policies that ensure faculty and other academic 

professionals hired for the proposed program are sufficient in number and that they have the 
appropriate training, credentials, and other related qualifications to support this program and other 
programs it currently offers.  The faculty members have earned doctorates in educational 
administration, and they have experience as a school or district administrator and expertise in the 
area in which they are teaching.  Many of these faculty members are currently supporting the 
Master degree program in Educational Administration offered on the University’s campus. 

 
As shown in their curriculum vitae, faculty members of the program are very active in 

research and scholarship in the field of educational administration, and they have published many 
journal articles, books, and book chapters.  In addition, several members serve in leadership 
capacities on professional associations in the discipline, including on editorial boards.  All these 
indicate that the number and qualifications of the existing faculty members are sufficient to 
support the proposed program.  
 
Fiscal and Personnel Resources 
 
Criterion 1050.30(a)(5): A) The financial commitments to support the unit of instruction, 
research, or public service are sufficient to ensure that the faculty, staff and support services 
necessary to offer the unit of instruction, research, or public service can be acquired and 
maintained; B) Projections of revenues necessary to support the unit of instruction, research, or 
public service are based upon supportable estimates of state appropriations, local tax support, 
student tuition and fees, private gifts, and/or government grants and contracts.  
 

No new state resources are required to establish the M.S. Ed. in Educational 
Administration in the Central Region.  As the submitted budget table indicates, existing 
departmental resources and anticipated tuition income will be sufficient to support this program.  
Annual resource requirements for the program include $43,200 for one .75 Full-Time Equivalent 
(FTE) faculty member, $7,061 for School of Continuing Education staff support, and $25,006 for 
travel, instructional supplies, and equipment.  These expenditures are offset by $107,550 from the 
Department of Educational Leadership and expected tuition income of $25,006 per year. 

 
Accreditation and Licensure 
 
1050.30(b)(3): Appropriate steps shall be taken to assure that professional accreditation needed 
for licensure or entry into a  professional as specified in the objectives of the unit of instruction is 
maintained or will be granted in a reasonable period of time. 
 
1050.50(a)(1) Three years after approval of a new program, the institution shall provide a 
program progress report to the Board as part of the institution’s annual report. The third year 
progress report shall describe the institution’s performance in meeting program objectives and 
show where any improvements are necessary. The placement of a program in voluntary 
temporary suspension will not negate the requirement of submitting a third year progress report. 
 
1050.50(a)(2)(c) Requirement for programs in which State Licensure is Required for Employment 
in the Field: In the case of a program in which State licensure is required for employment in the 
field, a program can be found to be in good standing if the institution is able to provide evidence 
that program graduates are eligible to take the appropriate licensure examination and pass rates 
are maintained as specified in the objectives of the unit of instruction. If there is no such 
evidence, the institution shall report the program as flagged for review.    
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  As stated in its application, the University plans to apply for accreditation for this 
program by NCATE.  The existing program offered on campus is accredited by NCATE, and it is 
expected that there will be no problem getting this program accredited.  Upon completion of this 
program, graduates will be prepared to take the Type 75 Certificate Examination.  The University 
has indicated that the pass rate on the ISBE Principal State Certification Exam is nearly 95 
percent for graduates of the Master’s program in Education offered on campus, whereas the state 
rate is nearly 90 percent. 
 
Program Information 
 
Criterion 1030.30(b)(2)(A) The information the institution provides for students and the public 
shall include the following: (i) An accurate description of the unit of instruction, including its 
objectives, length, and residency requirements if any; (ii) Schedule of tuition, fees, and all other  
charges and expenses necessary for completion of the unit of instruction, and cancellation and 
refund policies; (iii) Student rights and responsibilities; (iv) A statement regarding the 
transferability of college credits, including the fact that the decision to accept transfer credits is 
determined by the receiving institutions; (v) A statement as to how the institution will advise 
students on the nature of the transfer process, including the importance of consulting with 
institutions to which the student may seek to transfer; (vi) Evidence of arrangements for the 
transfer of courses of credits or both to institutional counterparts, when these arrangements 
exist; these arrangements are also known as articulation agreements; (vii) A statement of the 
institution’s most recent graduation rates as provided by the institution to the Integrated 
Postsecondary Education Data System (IPEDS; and (viii) Other material facts concerning the 
institution and the unit of instruction as are likely to affect the decision of the student to enroll. 
(B) The information listed in the subsection (b)(2 )(A) shall be available to prospective students 
prior to enrollment and shall be included in the institution’s catalog of programs.  
 

Information about the University’s Master of Science Education in Educational 
Administration program, including a detailed description of the curriculum, admission 
requirements, tuition, fees, and other cost information, as well as the University’s Graduate 
School policies, will be published on the University’s website, www.eiu.edu.  Comparable 
information about the program will be published in hard copy in the University’s Graduate 
Catalog.  Similar information about the program may be obtained from the Graduate School or the 
College of Education and Professional Studies.   

 
Staff Conclusion: The staff concludes that the Master of Science Education in Educational 
Administration program proposed by Eastern Illinois University meets the criteria to implement 
the Board of Higher Education Act (110 ILCS 205) as set forth in the Board of Higher Education 
Administrative Rules (23 Ill. Adm. Code 1050.30), and the Illinois Board of Higher Education 
policies pertaining to assessment accreditation and licensure. 
 
Southern Illinois University Carbondale  
 
Proposed Program Title:  Associate of Applied Science in Physical Therapist Assistant in the 
Central Region 
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Projected Enrollments:  Southern Illinois University Carbondale has projected that 
enrollments in the Associate of Applied Science in Physical Therapist Assistant  program 
will be a cohort of approximately 15 full-time students in the first year.  It may enroll and 
teach out a second cohort of approximately 20 students subject to the possibility that 
Lincoln Land Community College or a member of its consortium may begin offering a 
similar program upon getting the specialized accreditation for its program.   

  
Background 
 
 Southern Illinois University Carbondale (SIUC or University) requests authority to 
establish the Associate of Applied Science (A.A.S.) in Physical Therapist Assistant (PTA) 
program in Springfield within the Central Region.  The University currently offers the same 
program on campus in the Southern Region.  The program was established in 1968, and it was 
one of the first physical therapist assistant programs in the nation to be accredited by the 
Commission for Accreditation in Physical Therapy Education (CAPTE) in 1970.   
 
 If approved, the proposed program will be offered in Springfield in response to a request 
by Memorial Medical Center to meet a need for physical therapist assistants and because no 
associate degree program in the field is offered in the Springfield area since Lincoln Land 
Community College (LLCC) stopped offering its PTA program.  As planned by the University, 
the proposed program would be located in the SIU School of Medicine and Memorial Medical 
Center facilities, which are across the street from each other.  To facilitate the offering of the PTA 
program, Memorial Medical Center has agreed to make significant contributions to the program, 
including the use of its Physical Medicine Department for laboratory, equipment, and supplies for 
the program and marketing services.  Additionally, Memorial Medical Center is committed to 
providing $90,000, which will be paid in two installments to cover some of the start-up costs of 
the program.  SIU School of Medicine is committed to providing classroom space and 
teleconferencing resources for distance learning in the program.  Additional collaboration to 
establish the program involves LLCC located in Springfield.  LLCC has agreed to teach general 
education courses for the proposed PTA program.   
 
 Consistent with a Memorandum of Understanding (MoU) signed by the Chancellor of the 
University and the President of Lincoln Land Community College, the University will offer the 
A.A.S. in Physical Therapist Assistant program to one cohort of students to meet the immediate 
needs of Memorial Medical Center and other hospitals in the neighboring communities such as 
Jacksonville, Lincoln, and Taylorville.  When LLCC or a member of its consortium consisting of 
community colleges is ready to offer a new accredited PTA program in Springfield, the 
University and LLCC will discuss the teach-out process.  The University will discuss with LLCC 
the possibility of a second cohort at the midpoint of the first cohort.   
 
Need 
 
1050.30(a)(6): A)  The unit of instruction, research, or public service is educationally and 
economically justified based on the educational priorities and needs of the citizens of Illinois; B)  
The unit of instruction, research, or public service meets a need that is not currently met by 
existing institutions and units of instruction, research, or public service. 
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The expansion of the University’s physical therapist assistant program currently offered 
on campus in Carbondale to Central Illinois will serve the Springfield area by addressing the 
occupational demand for physical therapist assistants.  The proposed expansion to Springfield 
will give Memorial Medical Center and other hospitals in the central region access to highly 
trained prospective physical therapist assistants who reside in the neighboring communities and 
who can begin work immediately upon graduation.   
 
 Currently, the only PTA program in Central Illinois is offered by Illinois Central College 
in Peoria and by Lake Land College in Mattoon.  Memorial Medical Center in Springfield 
requested the University to expand its PTA program to Springfield because of lack of trained and 
qualified professionals in Springfield and the surrounding areas to meet its needs.  For many 
years, LLCC offered a PTA program that trained physical therapist assistants in the mid-state 
area, but once the program closed, the central section of the state was left without a physical 
therapist assistant program.  Memorial Medical Center needs a PTA program in Springfield, and 
it has committed to support the proposed program with its own resources, including funds, 
facilities, equipment, and its physical therapists as adjunct faculty.  In addition, letters of support 
for the proposed program were submitted by Abraham Lincoln Memorial Hospital at Lincoln, 
Taylorville Memorial Hospital, and the Greater Springfield Chamber of Commerce. 
 
 Although data from the Illinois Department of Employment Security (IDES) does not 
document a strong occupational demand for physical therapist assistants in Central Illinois and 
statewide, except the Chicago-Naperville-Joliet areas, the United States Department of Labor (the 
Department) documents a much stronger demand in the nation.  Specifically, the Department’s 
data indicate that projections of demand for physical therapist assistants as the 15th fastest-
growing occupation between 2006 and 2016 in the United States.  The demand is expected to 
grow by 29 percent over the 2006-2016 decade.  The projected growth is fueled in part by a rising 
elderly population and medical advancements permitting individuals to survive previously 
considered fatal accidents and diseases.  In addition to hospitals, physical therapist assistants 
work in out-patient clinics, schools, skilled facilities, and rehabilitation centers. 
 
The Illinois Public Agenda 
 
 The A.A.S. in Physical Therapist Assistant program will address Goals 1 and 3 of The 
Illinois Public Agenda for College and Career Success by expanding opportunities for 
prospective students through partnerships that lead to associate degree completion in physical 
therapist assistant programs and meet workforce and economic development needs of Central 
Illinois. 
 
Comparable Programs in Illinois  
 
 Currently eight community colleges and the University offer physical therapist assistant 
programs in the state.  However, the program is not offered in Springfield.  Lack of the program 
being offered in Springfield and the need for physical therapist assistants has made Memorial 
Medical Center request the University to expand its accredited program to Springfield.   
 
Mission and Objectives 
 
1050.30(a)(1): A)  The objectives of the unit of instruction, research or public service are 
consistent with the mission of the college or university; B)  The objectives of the unit of 
instruction, research or public service are consistent with what the unit title implies.   
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 The PTA program is designed to a) provide its students with professional knowledge for 
physical therapist assistants, as well as cognitive, affective, and psychomotor skills to become 
competent physical therapist assistants; and b) pass the state licensure and to work under the 
supervision of physical therapists to treat disabilities resulting from birth defects, diseases, or 
injuries.  Other objectives of the program include: 
 

• meeting the healthcare profession’s shortage of physical therapist assistants with the 
curriculum and resources that meet the standards of the Commission for Accreditation for 
Physical Therapy Education and a Normative Model of Physical Therapist Assistant 
Education; 

• establishing and maintaining a partnership with a major medical center and employer of 
physical therapist assistants, a school of medicine, and a local community college which 
will teach general education courses for the program; and  

• offering the program using a flexible delivery format that will include teleconferencing 
for lectures and to provide access of the program’s students and faculty to needed 
facilities and equipment, provided by the University, SIU School of Medicine, Memorial 
Medical Center, and a local community college.   
 
The objectives of this program are the same as the objectives of the same accredited 

program currently offered by the University on campus in Carbondale.  The goals and objectives 
of the program are consistent with and supportive of the mission of the College of Applied 
Sciences and Arts and the University.  
 
Curriculum and Assessment 
 
1050.30(b)(1): A)  The caliber and content of the curriculum assure that the objectives of the unit 
of instruction will be achieved; B)  The breadth and depth of the curriculum are consistent with 
what the title of the unit of instruction implies; C)  The admission and graduation requirements 
for the unit of instruction are consistent with the stated objectives of the unit of instruction; D)  
Provision is made for guidance and counseling of students, evaluations of student performance, 
continuous monitoring of progress of students toward their degree objectives, and appropriate 
academic record keeping. 
 
1050.30(a)(2):  The design, conduct, and evaluation of the unit of instruction, research, or public 
service are under the direct and continuous control of the sponsoring institution’s established 
processes for academic planning and quality maintenance. 
 
Admission Requirements 
 
 Admission to the PTA program consists of initial admission to the University and then 
admission of the student to the program based on the student’s American College Test (ACT) 
scores or after completion of 26 college credit hours, three letters of references, a written essay, 
and documentation of the student’s volunteer services or observation hours of physical therapy 
work.   
 
Curriculum 
 
 The curriculum for the PTA program meets the standards of the Commission for 
Accreditation for Physical Therapy Education and a Normative Model of Physical Therapist 
Assistant Education.  It consists of 73 semester hours of which 30 hours are from general 
education courses and 43 hours are from physical therapy assistant courses.  General education 
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coursework consists of courses from a variety of courses, including courses in zoology, 
physiology, allied health, psychology, English, communication, health education, and 
kinesiology. 
 
 Required technical courses for the degree include:  Introduction to Physical Therapy, 
Physical Agents I and II, Pathology, Physical Therapy Assistant Practicum I and II, Physical 
Rehabilitative Theory, Neurologic Therapeutic Exercise Theory, Orthopedic Therapeutic 
Exercise Theory, Orthopedic Therapeutic Exercise Application, and Clinical Internship. 
 

The main teaching center for the program will be in Memorial Medical Center and the 
SIU School of Medicine facilities which are in close physical proximity.  Didactic coursework 
outside of the general education courses will be provided by faculty members of the program 
based at the Carbondale campus via teleconferencing to the clinical education facility at the SIU 
School of Medicine.  The laboratory component of the curriculum will take place in the Physical 
Medical Departments in Memorial Medical Center.  General education courses for the program 
will be provided by LLCC based on an agreement with the University.   
 
Assessment of Student Learning Outcomes   
 
 The curriculum for the proposed program is designed to engage students in the pursuit of 
excellence in general education and the physical therapist assistant field.  To ensure that the 
program’s students have mastered important and required knowledge and skills, students will be 
assessed by tests and examinations in each course for the program.  Additionally, students will be 
assessed using competency skills tests, practical examinations for lab courses, writing case 
studies, mock licensing examinations pre and post tests, evaluations completed during practicum, 
and clinical internships.  The performance of graduates of the program in the state licensing 
examination will be another measure of student learning outcomes.  
 
Program Assessment 
 
 Consistent with the Illinois Board of Higher Education (IBHE) staff requirements, the 
University will submit to the IBHE a progress report on the A.A.S. in Physical Therapist 
Assistant program at the end of the third year of operation.  The report will summarize key areas 
of accomplishments by the program and any remaining challenges.  On the basis of the 
University’s plan to offer this program to only a few cohorts of students, it is unlikely that this 
program will be offered for up to eight years or more.  However, if the program is offered for 
eight years or more, its faculty will participate in the University’s eight-year program review 
process to assess the program using multiple measures including evaluation of faculty teaching in 
the program by students, the level of faculty research, as well as scholarships, awards, honors, 
retention and graduation rates of students in this program, the level of alumni and employer 
satisfaction with the program, and the number of graduates admitted to graduate and professional 
programs.  A summary of the program review, including the program’s strengths and weaknesses, 
as well as steps to be taken to improve the program, will be submitted by the University to the 
IBHE with summaries of other programs reviewed in the same cycle.   
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Facilities (space, equipment, instructional materials) 
 
1050.30(a)(4): A)  Facilities, equipment, and instructional resources (e.g., laboratory supplies 
and equipment, instructional materials, computational equipment) necessary to support high 
quality academic work in the unit of instruction, research, or public service are available and 
maintained; B)  Clinical sites necessary to meet the objectives of the unit of instruction, research, 
or public service; C)  Library holdings and acquisitions, owned or contracted for by the 
institution, that are necessary to support high quality instruction and scholarship in the unit of 
instruction, research, and public service, are conveniently available and accessible, and can be 
maintained. 
 
 The University has indicated in the proposal for the PTA program that there will be more 
than adequate facilities and equipment for this program.  As a partner in offering this program, 
Memorial Medical Center has agreed to provide students and faculty of the program with 
laboratory space, supplies from its Physical Therapy Department, and access to its state-of-the-art 
equipment.  The SIU School of Medicine located across from Memorial Medical Center will 
provide this program with needed classroom space for didactic instruction utilizing video 
broadcasts from instructors on the Carbondale campus.  If necessary, in addition to facilities of 
Memorial Medical Center, the program faculty will seek and make agreements for additional 
qualified clinical facilities in local hospitals and clinics near Springfield. 
 
Library 
 
 Library resources currently used by the University’s physical therapist assistant program 
offered at Carbondale will be used by students in this program through the University’s library 
loan systems, functional equivalent books and journals at SIU School of Medicine, and materials 
available via the University’s online library system, in addition to the online reference service.  In 
addition, library resources of Memorial Medical Center will be available to support this program.  
These library resources meet the requirements of the specialized accreditation for physical 
therapist assistant programs.  Library resources for general education courses for this program 
will be provided by LLCC, which will teach general education courses for the program.  The 
online onsite staff person for the program will be responsible for orienting and assisting students 
with the online access of Morris Library. 
 
Technology and Instructional Resources 
 
 The primary technology for instruction in this program will be SIU School of Medicine’s 
video teleconferencing system that will be used for instructional broadcasts by faculty members 
based in Carbondale.  Additional instructional resources for this program will be provided by 
Memorial Medical Center’s resources.  Also, the University’s online technology will be available 
for faculty and students in this program. 
 
Faculty and Staff 
 
1050.30(a)(3): A)  The academic preparation and experience of faculty and staff ensure that the 
objectives of the unit of instruction, research, or public service are met; B)  The academic 
preparation and experience of faculty and staff, as evidenced by level of degrees held, 
professional experience in the field of study and demonstrated knowledge of the field, ensure that 
they are able to fulfill their academic responsibilities; C)  The involvement of faculty in the unit of 
instruction, research, or public service is sufficient to cover the various fields of knowledge 
encompassed by the unit, to sustain scholarship appropriate to the unit, and to assure curricular 
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continuity and consistency in student evaluation; D)  Support personnel, including but not limited 
to counselors, administrators, clinical supervisors, and technical staff, which are directly 
assigned to the unit of instruction, research or public service, have the educational background 
and experience necessary to carry out their assigned responsibilities. 

 
 Five faculty members based at the University’s campus will have primary responsibility 
for the proposed program.  Two of them hold doctoral degrees in physical therapy, one has a 
doctoral degree in health education, and two of them have Master’s degrees in Physical Therapy 
and Rehabilitation Administration.  Four of the faculty members are certified as orthopedic 
specialists, clinical instructors, rehabilitation, and manual therapists.  The Director of the program 
has taught courses for the physical therapist assistant program for 33 years, served as an onsite 
physical therapy program reviewer from 1983 to 2001, served on the Commission on 
Accreditation in Physical Therapy Education from 1987 to 1990, and has served on the 
Curriculum Review Group for the physical therapy accreditation from 1990 to 1993.  Physical 
therapists at Memorial Medical Center will serve as adjunct clinical faculty members for the 
program at the hospital.  According to an agreement between the University and LLCC, general 
education for this program will be taught by LLCC’s faculty members. 
 
Fiscal and Personnel Resources 
 
1050.30(a)(5): A)  The financial commitments to support the unit of instruction, research, or 
public service are sufficient to ensure that the faculty and staff and support services necessary to 
offer the unit of instruction, research, or public service can be acquired and maintained; B)  
Projections of revenues necessary to support the unit of instruction, research, or public service 
are based upon supportable estimates of state appropriations, local tax support, student tuition 
and fees, private gifts, and/or governmental grants and contracts. 
 
 No new state funds are needed to establish this program.  It is indicated in the proposal 
for this program that the budget of the program is estimated to grow from $146,309 in the first 
year to $294,242 in the third year and $344,000 in the fourth year of operation.  The resources 
will come from sources such as current funds in the department, funds reallocated from other 
budgetary units, and $90,000 promised by Memorial Medical Center to be awarded in two 
installments.  Since the program will be offered on a cost-recovery basis at the rate of $400 per 
credit hour, tuition paid by students in the program also will be used to support this program.  In 
addition, facilities and equipment to support the program will be available from Memorial 
Medical Center and SIU School of Medicine.  Estimated expenditures for the program include 
faculty salary, overhead costs, and cost of equipment and supplies. 
 
Accreditation and Licensure 
 
1050.30(b)(3):  Appropriate steps shall be taken to assure that professional accreditation needed 
for licensure or entry into a profession as specified in the objectives of the unit of instruction is 
maintained or will be granted in a reasonable period of time. 
 
1050.50 (a)(1)  Three years after approval of a new program, the institution shall provide a 
program progress report to the Board as part of the institution's annual report.  The third year 
progress report shall describe the institution's performance in meeting program objectives and 
show where any improvements are necessary.  The placement of a program in voluntary 
temporary suspension will not negate the requirement of submitting a third year progress report.  
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1050.50 (a)(2)(C)  Requirement for Programs in which State Licensure is Required for 
Employment in the Field:  In the case of a program in which State licensure is required for 
employment in the field, a program can be found to be in good standing if the institution is able to 
provide evidence that program graduates are eligible to take the appropriate licensure 
examination and pass rates are maintained as specified in the objectives of the unit of instruction.  
If there is no such evidence, the institution shall report the program as flagged for review. 
 
 The University’s existing A.A.S. in Physical Therapist Assistant program, upon which 
this program is built, was first accredited by the Commission on Accreditation in Physical 
Therapy Education in 1970.  When this program is approved by the IBHE, the University will 
apply for the extension of the existing accreditation to also cover this program.  Since the 
proposed program is functionally equivalent to the existing program, except in its delivery mode, 
it is expected that this program will be accredited. 
 
Program Information  
 
1050.30 (b)(2)(A)  The information the institution provides for students and the public shall 
include the following:  (i)  An accurate description of the unit of instruction, including its 
objectives, length and residency requirements if any; (ii)  Schedule of tuition, fees, and all other 
charges and expenses necessary for completion of the unit of instruction, and cancellation and 
refund policies; (iii)  Student rights and responsibilities; (iv)  A statement regarding the 
transferability of college credits, including the fact that the decision to accept transfer credits is 
determined by the receiving institutions; (v)  A statement as to how the institution will advise 
students on the nature of the transfer process, including the importance of consulting with 
institutions to which the student may seek to transfer; (vi)  Evidence of arrangements for the 
transfer of courses or credits or both to institutional counterparts, when these arrangements 
exist; these arrangements are also known as articulation agreements; (vii)  A statement of the 
institution's most recent graduation rates as provided by the institution to the Integrated 
Postsecondary Education Data System (IPEDS); and (viii)  Other material facts concerning the 
institution and the unit of instruction as are likely to affect the decision of the student to enroll.  
(B) The information listed in subsection (b)(2)(A) shall be available to prospective students prior 
to enrollment and shall be included in the institution's catalog of programs.  
 

Information about the University’s A.A.S. in Physical Therapist Assistant program, 
including a detailed description of the curriculum, admission requirements, tuition, fees, and other 
cost information, as well as University and Undergraduate policies, will be published on the 
University’s website, www.siuc.edu.  Comparable information about the program will be 
published in the University’s Undergraduate Catalog.  Similar information may be obtained from 
the College of Applied Sciences and Art and the Physical Therapy Department.   
 
Staff Conclusion.  The staff concludes that the Associate of Applied Science in Physical Therapy 
Assistant program proposed by Southern Illinois University Carbondale meets the criteria to 
implement the Board of Higher Education Act (110 ILCS 205) as set forth in the Board of Higher 
Education administrative rules (23 Ill. Adm. Code. 
 
Proposed Program Title:  Bachelor of Arts in Africana Studies in the Southern Region 
 

74 

http://www.siuc.edu/


Projected Enrollments:  Southern Illinois University Carbondale has projected that 
enrollments in the proposed Bachelor of Arts in Africana Studies program will grow from 
approximately five students in the first year to 15 students in the third year and 40 
students in the fifth year.  It is estimated that five degrees will be awarded in the program 
in the third year, increasing to ten degrees in the fifth year.  When the program is fully 
implemented, more degrees may be awarded in this program than the estimated number. 

  
Background 
 
 Southern Illinois University Carbondale (SIUC or University) requests authority to offer 
a new Bachelor of Arts (B.A.) in Africana Studies program in the Southern Region.  The purpose 
of this program is for students to learn the fundamental knowledge about peoples of African 
descent and also acquire the use of tools of literary criticism, aesthetic theory, and insights from 
various disciplines such as economics, political science, history, psychology, and others.  The 
University’s Black American Studies Minor was established in 1969 in response to student, 
community, and staff demands that course offerings of the University become more relevant to a 
student population hungry for knowledge that would help them make sense of a world exploding 
with Vietnam war protests, civil rights demonstrations, and struggles for women and other ethnic 
minority populations in the United States.   
 
 There was an urgent need for a curriculum that would address long-suppressed black 
history and that would take pride in the literary, political, social, and educational 
accomplishments of people of African descent the world over, and that would diversify the 
classrooms, from textbooks to teachers.  Students and scholars, both then and now, developed 
analytical tools by which they could retrieve important information from the African and 
American past, interpret historical and cultural contexts from a broader perspective than was 
usually found in classrooms, and connect their lived experiences with the lives and struggles of 
centuries of Africans both enslaved and free. 
 
 The Black American Studies program and the proposed B.A. in Africana Studies program 
honor the goals of the past and the present to provide a strong educational foundation in history, 
aesthetics, social theory, fine and performing arts, and others.  The proposed program will build 
upon the strengths of the Black American Studies program and other offerings of the University 
in other academic departments.  Goals and objectives of this program are consistent and 
supportive of the mission of the College of Liberal Arts and the University. 
 
Need 
 
1050.30(a)(6): A)  The unit of instruction, research, or public service is educationally and 
economically justified based on the educational priorities and needs of the citizens of Illinois; B)  
The unit of instruction, research, or public service meets a need that is not currently met by 
existing institutions and units of instruction, research, or public service. 
 
 The student population to be served by offering this program will be those who have or 
who are currently taking courses for the minor in Black American Studies, those who wish to 
enrich their general education as a means to become articulate citizens, or those who seek a better 
understanding of the complexities of race, class, and other cultural issues and how these issues 
have impacted political and economic development of people of African descent.  On average, 25 
students have completed the minor each year during the last few years.  The students and others 
have consistently advocated for the development of the proposed program.  Armed with 
knowledge and skills acquired from the proposed program, graduates of the program will bring 
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outreach into a variety of under-served communities and institutions that would benefit from their 
knowledge and expertise. 
 
 The proposed program is designed to prepare its students for careers in public, private, 
and non-profit employment in positions such as civil service worker, community planner, 
community organizer, community relations officer, foreign affairs officer, human resource 
specialist, independent consultant, research associate, and others.  Employment opportunities for 
graduates of the program do not preclude other types of work because the quality of education 
that students will receive will make them versatile as potential employees.  Employment 
opportunities of students who complete this program will be comparable to those with liberal arts 
degrees and to those who possess valuable skills such as critical thinking, effective writing, verbal 
skills, qualitative and quantitative skills, and others.  In addition, graduates of the program may 
apply and go to graduate or professional schools and then work in fields such as law, medicine, 
education, government, and other occupations.   
 
 The Illinois Department of Employment Security (IDES) does not publish occupational 
projections for employment of graduates of liberal arts, including this program. 
 
The Illinois Public Agenda 
 
 The B.A. in Africana Studies will address Goal 1 and Goal 3 of The Illinois Public 
Agenda for College and Career Success by contributing to reducing the geographic disparity in 
the state because residents of Southern Illinois have few opportunities to attend college compared 
to residents in many parts of the state, while at the same time reducing the achievement gap for 
African Americans who complete this program.  Also, the program will address Goal 3 by 
increasing the number of high quality credentials awarded in the state. 
 
Comparable Programs in Illinois  
 
 The University is the only major public university without a major in Africana or African 
American Studies in the state.  African American Studies programs are at five of the public 
universities in Illinois: Chicago State University, Eastern Illinois University, the University of 
Illinois at Chicago, and Western Illinois University.  The University of Illinois at Urbana-
Champaign has a relatively new baccalaureate degree program similar to the proposed program 
and also has a Master’s degree program in African Studies.  If approved, the proposed program 
would be the only one of its kind in Southern Illinois, and it will not compete with any of the 
existing similar programs in the state. 
 
Mission and Objectives 
 
1050.30(a)(1): A)  The objectives of the unit of instruction, research or public service are 
consistent with the mission of the college or university; B)  The objectives of the unit of 
instruction, research or public service are consistent with what the unit title implies.   
 
 The objectives of the B.A. in Africana Studies are to help students in the program to 
acquire a number of competencies, including the acquisition and demonstration of:  
 

• a command of analytical tools to connect diverse knowledge systems;  
• the ability to employ critical thinking in a variety of settings; 
• the ability to acquire and synthesize fundamental knowledge about the people of African 

descent; 
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• the ability to communicate ideas in clear terms both orally and in writing;  
• the ability to interpret  historical information and data from a perspective that understands 

diversity and inclusion of people from different race/ethnicity and diverse backgrounds;  
• the ability to appreciate aesthetic accomplishments of people of African descent; and  
• the ability to use the knowledge gained in the classroom to improve the lives of those 

with whom they must live and work. 
 
Curriculum and Assessment 
 
1050.30(b)(1): A)  The caliber and content of the curriculum assure that the objectives of the unit 
of instruction will be achieved; B)  The breadth and depth of the curriculum are consistent with 
what the title of the unit of instruction implies; C)  The admission and graduation requirements 
for the unit of instruction are consistent with the stated objectives of the unit of instruction; D)  
Provision is made for guidance and counseling of students, evaluations of student performance, 
continuous monitoring of progress of students toward their degree objectives, and appropriate 
academic record keeping. 
 
1050.30(a)(2):  The design, conduct, and evaluation of the unit of instruction, research, or public 
service are under the direct and continuous control of the sponsoring institution’s established 
processes for academic planning and quality maintenance. 
 
Admission Requirements 
 
 Admission requirements for the program consist of completion of a high school diploma.  
Transfer students who will seek admission to the program must have successfully completed two 
academic years or 60 semester hours at community colleges with a C grade or better in courses 
that will apply to this degree. 
 
Curriculum 
 
 The curriculum for the B.A. in Africana Studies consists of at least 120 semester hours, 
including 30 hours of courses for the major, nine hours of electives for the major, one to six hours 
of independent study, 41 hours for general education, and 26 hours of other electives.  Of the ten 
courses that constitute core requirements for the major, eight of them are level 300 and 400 
courses.  The course titles are:  Introduction to Black American Studies, Critical Issues in Black 
America, Black American History Before 1865, Black American History After 1865, Psychology 
of Black American Experience, Africana Aesthetics, Education Black America, Methodology 
Seminar in African Studies, The Slave Narratives (Senior Seminar), and Special Topics. 
 

The nine hours of electives for the major may be completed from three approved courses 
in areas such as African Cultural Continuities or Study Abroad; the humanities, including music, 
theater, speech communication, art and design, radio and television; and the social sciences, 
including history, psychology, anthropology, social work, and political science. 
 
Assessment of Student Learning Outcomes   
 
 Several creative learning strategies will be employed in the program to ensure that 
students will demonstrate the expected competencies in the B.A. in Africana Studies program.  
They are illustrated by following examples.  In the core courses for this program, collaborative 
learning situations will be provided, whereby students will work together to prepare and present 
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several group projects to their classes, including oral presentations.  In the literature, films, and 
other aesthetics courses, students will be expected to design and present creative projects which 
reflect their mastery of the materials studied in the class, such as poetry, drama, and music.  
Students who will participate in the African Cultural Continuities program or Study Abroad 
program will be required to sponsor and conduct multiple seminars using a variety of 
technologies and media to share their experiences in a variety of settings within the University’s 
community.  The independent study course, which every student will take for one to six credit 
hours, will provide students with opportunities to select and complete their research projects and 
then present the finished products to the class seminar.  The senior seminar, The Slave Narratives, 
is envisioned as an opportunity for students who specialize in any discipline, such as 
anthropology and music, to use the disciplinary tools to mine the great narratives composed in the 
19th century and make oral presentations of the completed papers or projects before the class.  In 
their demonstrations or presentations, students in the program will be expected to use tools of 
literary criticism, aesthetic theory, and insights from the study of economics, political science, 
history, psychology, sociology, and other disciplines.  Also, other traditional assessment tools 
will be used in the program, including student’s grades, GPAs, and performance on examinations 
such as the Graduate Record Examination (GRE).  
 
Program Assessment 
 
 Consistent with the IBHE staff requirements, the University will submit to the IBHE a 
progress report on the B.A. in Africana Studies program at the end of the third year of operation.  
The report will summarize key areas of accomplishments by the program and remaining 
challenges.  In addition, the program faculty will participate in the University’s eight-year 
program review process to assess the program using multiple measures including evaluation of 
faculty teaching in the program by students, the level of faculty research, as well as scholarships, 
awards and honors, retention and graduation rates of students in this program, the level of alumni 
and employer satisfaction with the program, and the number of graduates admitted to graduate 
and professional programs.  A summary of the program review, including the program’s strengths 
and weaknesses, as well as steps to be taken to improve the program, will be submitted by the 
University to the IBHE with summaries of other programs reviewed in the same cycle.   
 
Facilities (space, equipment, instructional materials) 
 
1050.30(a)(4): A)  Facilities, equipment, and instructional resources (e.g., laboratory supplies 
and equipment, instructional materials, computational equipment) necessary to support high 
quality academic work in the unit of instruction, research, or public service are available and 
maintained; B)  Clinical sites necessary to meet the objectives of the unit of instruction, research, 
or public service; C)  Library holdings and acquisitions, owned or contracted for by the 
institution, that are necessary to support high quality instruction and scholarship in the unit of 
instruction, research, and public service, are conveniently available and accessible, and can be 
maintained. 
 
 If approved, the B.A. in Africana Studies program will be housed in Faner Hall in the 
College of Liberal Arts (the College), where the Black American Studies minor is also housed.  
No new facility is needed for this program because existing classrooms and office spaces are 
available in sufficient number and quality to support this program and other programs in the 
College.  Some of the available space will house a reference library for books and films for the 
program and related programs. 
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Library 
 
 There are sufficient library resources to support this program.  The existing resources 
were acquired over many years to support the existing Black American Studies program and other 
related departments at the University.  Library resources to support degree programs offered by 
the University are provided through the central budget of the Morris Library (the Library).  The 
University Museum has collections of African American and African art and crafts that serve as 
identifiable cultural products to facilitate a student’s investigation of fine art and engage in 
cultural analysis, art appreciation, and critique.  Music and theatre performances regularly 
presented on campus provide opportunities to students to be involved in cultural work and 
analysis.  One member of the Library Affairs staff oversees the acquisition of print and media 
materials directly connected to various interdisciplinary priorities of the Black American 
Studies/Africana Studies curricula.  Suggestions for additional acquisitions will be provided by 
each member of the faculty and through student surveys.  The Archives staff of the Library has 
made special efforts to obtain primary source materials relating to the African American alumni 
of the University since the beginning of the 20th century such as personal papers of distinguished 
alumni and notable African American citizens of the region.  The Library also mounts substantial 
exhibits relating to on-going areas of research among the core and support faculty with expertise 
in Black American Studies and Africana Studies. 
 
Faculty and Staff 
 
1050.30(a)(3): A)  The academic preparation and experience of faculty and staff ensure that the 
objectives of the unit of instruction, research, or public service are met; B)  The academic 
preparation and experience of faculty and staff, as evidenced by level of degrees held, 
professional experience in the field of study and demonstrated knowledge of the field, ensure that 
they are able to fulfill their academic responsibilities; C)  The involvement of faculty in the unit of 
instruction, research, or public service is sufficient to cover the various fields of knowledge 
encompassed by the unit, to sustain scholarship appropriate to the unit, and to assure curricular 
continuity and consistency in student evaluation; D)  Support personnel, including but not limited 
to counselors, administrators, clinical supervisors, and technical staff, which are directly 
assigned to the unit of instruction, research or public service, have the educational background 
and experience necessary to carry out their assigned responsibilities. 

 
 Five faculty members with Ph.D.s from Yale University, Southern Illinois University 
Carbondale, Brown University, Bowling Green University, and Michigan State University will 
exercise primary responsibility for the B.A. in Africana Studies.  These faculty members will be 
assisted by three additional faculty members with two Ph.D.s and a Master’s degree, and they will 
have joint appointments in this program and other programs at the University.  The research 
interests of the faculty encompass many fields including the following:  African American 
literature, religious history, Black theology, educational attainment of African Americans, Black 
leadership, creative writing, postcolonial African writing and politics, African American 
literature, Africana culture and cultural history, socio cultural intersection of Africana or the 
Black World and the West, African American history, African American women’s history, 
history, and anthropology.  Additionally, four faculty members will teach courses for the program 
cross-listed with the Black American Studies program.  These faculty members will be more than 
sufficient to support the proposed program. 
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Fiscal and Personnel Resources 
 
1050.30(a)(5): A)  The financial commitments to support the unit of instruction, research, or 
public service are sufficient to ensure that the faculty and staff and support services necessary to 
offer the unit of instruction, research, or public service can be acquired and maintained; B)  
Projections of revenues necessary to support the unit of instruction, research, or public service 
are based upon supportable estimates of state appropriations, local tax support, student tuition 
and fees, private gifts, and/or governmental grants and contracts. 
 

No new state resources are needed to establish the B.A. in Africana Studies.  The 
proposed program will be funded by existing resources in the College of Liberal Arts, which will 
administer the program.  Funding for library resources for this program and other programs at the 
University will be met by the central budget of Morris Library.  The proposal indicates that 
funding for this program is estimated at $390,200 each year from the first to the fourth year.  
Most of the funds will support the costs for faculty and staff compensation for the program.  
Approximately $13,100 will be spent each year on supplies, services, and equipment for the 
program.  
 
Accreditation and Licensure 
 
1050.30(b)(3):  Appropriate steps shall be taken to assure that professional accreditation needed 
for licensure or entry into a profession as specified in the objectives of the unit of instruction is 
maintained or will be granted in a reasonable period of time. 
 
1050.50 (a)(1)  Three years after approval of a new program, the institution shall provide a 
program progress report to the Board as part of the institution's annual report.  The third year 
progress report shall describe the institution's performance in meeting program objectives and 
show where any improvements are necessary.  The placement of a program in voluntary 
temporary suspension will not negate the requirement of submitting a third year progress report.  
 
1050.50 (a)(2)(C)  Requirement for Programs in which State Licensure is Required for 
Employment in the Field:  In the case of a program in which State licensure is required for 
employment in the field, a program can be found to be in good standing if the institution is able to 
provide evidence that program graduates are eligible to take the appropriate licensure 
examination and pass rates are maintained as specified in the objectives of the unit of instruction.  
If there is no such evidence, the institution shall report the program as flagged for review. 
 
 There is currently no specialized accreditation for the degree programs in African 
American Studies and Africana Studies.  The University’s current accreditation by the Higher 
Learning Commission (HLC) will extend to the proposed program when it is approved by the 
IBHE.  Also, there is no state licensure or certification for graduates of the proposed program. 
 
Program Information  
 
1050.30 (b)(2)(A)  The information the institution provides for students and the public shall 
include the following:  (i)  An accurate description of the unit of instruction, including its 
objectives, length and residency requirements if any; (ii)  Schedule of tuition, fees, and all other 
charges and expenses necessary for completion of the unit of instruction, and cancellation and 
refund policies; (iii)  Student rights and responsibilities; (iv)  A statement regarding the 
transferability of college credits, including the fact that the decision to accept transfer credits is 
determined by the receiving institutions; (v)  A statement as to how the institution will advise 
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students on the nature of the transfer process, including the importance of consulting with 
institutions to which the student may seek to transfer; (vi)  Evidence of arrangements for the 
transfer of courses or credits or both to institutional counterparts, when these arrangements 
exist; these arrangements are also known as articulation agreements; (vii)  A statement of the 
institution's most recent graduation rates as provided by the institution to the Integrated 
Postsecondary Education Data System (IPEDS); and (viii)  Other material facts concerning the 
institution and the unit of instruction as are likely to affect the decision of the student to enroll.  
(B) The information listed in subsection (b)(2)(A) shall be available to prospective students prior 
to enrollment and shall be included in the institution's catalog of programs.  
 

Information about the University’s B.A. in Africana Studies, including a detailed 
description of the curriculum, admission requirements, tuition, fees, and other cost information, as 
well as the University’s policies, will be published on the University’s website, www.siuc.edu.  
Comparable information about the program will be published in the University’s Undergraduate 
Catalog.  Similar information about the program may be obtained from the College of Liberal 
Arts.   
 
Staff Conclusion.  The staff concludes that the Bachelor of Arts in Africana Studies program 
proposed by Southern Illinois University Carbondale meets the criteria to implement the Board of 
Higher Education Act (110 ILCS 205) as set forth in the Board of Higher Education 
administrative rules (23 Ill. Adm. Code 1050.30), and the Illinois Board of Higher Education 
policies pertaining to assessment. 
 
University of Illinois at Chicago 
 
Proposed Program Title:  Master of Arts in Museum and Exhibition Studies in the Chicago 
Region 
 

Projected Enrollments:  The University of Illinois at Chicago has projected that 
enrollments in the proposed Master of Arts in Museum and Exhibition Studies (MAMES) 
program will grow from a maximum enrollment of eight new students accepted in the 
first year to 16 full-time students projected to be enrolled each year from the second to 
the fourth year.  It is estimated that approximately eight students will graduate each year 
starting in the second year.   

  
Background 
 
 The University of Illinois at Chicago (UIC or University) requests authority to offer the 
Master of Arts in Museum and Exhibition Studies (MAMES) program in its home region, the 
Chicago Region.  The MAMES program is designed to teach students to oversee the arrangement, 
cataloging, maintenance, and exhibition of collections, as well as to explore the practical, 
theoretical, and institutional settings of the museum and exhibition professions.  Students will 
have the opportunity to explore various professional tracks, including social service, public 
policy, art, history, and museum training, before settling on their areas of focus.  Graduates of the 
program are expected to obtain positions as curators, archivist and museum technicians in 
museums, galleries, cultural centers, government, not-for profit arts organizations, and private 
corporations.  Its graduates will not only work within these professional spheres, they will also 
have the intellectual skills, the knowledge, and the training to shape this rapidly evolving field in 
which knowledge, information, and ideas are presented in visual and spatial forms.  As museums 
become increasingly virtual and as patrons and those seeking information look increasingly to 
new forms of knowledge, the proposed program will train its students in new media, new 
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methods of presentation, and new cultures of production and consumption of human artifacts.  
Over the past decades, the museum and exhibition worlds have scrutinized practices concerning 
heritage and ownership of cultural artifacts and inclusiveness to new and underserved audiences.  
Chicago is a unique locale for the study of these new trends, and by making use of these 
resources the MAMES program will ensure that its graduates are both credentialed at the highest 
level and are prepared to think with the necessary discipline and imagination about emerging 
problems and opportunities in the discipline. 
 
 The MAMES program evolved from an established program in the Art History 
Department (the Department) and College of Architecture and the Arts (the College) at the 
University.  For many years, the Department offered a brief introduction to museum careers in its 
undergraduate Certificate in Museology.  While it was a small part of the program, it had strong 
demand from graduate students in the College who were seeking professional training.  That 
certificate program serves as the foundational predecessor of the proposed MAMES program. 
 
 The University has documented need for the program.  The United States Department of 
Labor has projected increases in positions in museum and exhibition studies of 18 percent over 
2006-2016, which is faster than the average for all occupations.  The University’s MAMES 
program will prepare individuals to enter the growing field of museum and exhibition studies for 
curators, archivists, and museum technicians in the variety of museums and cultural centers in 
Illinois.  Chicago has over 30 million tourists on an annual basis who visit art institutions, 
galleries, and museums and is, increasingly, a world-tourism and heritage destination and a locale 
for a continually expanding number of “alternative” arts, exhibition, presentation venues, small 
arts organizations, neighborhood and ethnic museums, and historic sites.  In addition, the 
collection and exhibition of visual material, and/or the integration of visual material into teaching, 
further target the demand for graduates of the MAMES program.  
  

Illinois has 20 museums covering a variety of fields, including natural history, 
contemporary art, photography, and historic preservation.  There are six cultural and civic centers 
in Illinois, five of which are located in the Chicago area and one in Urbana.  In addition, Illinois 
has 54 art galleries outside of the Chicago city limits, and Chicago has 134 listed in a city with 
over 30 million documented annual visitors. All these represent employment demand for the 
program’s graduates.  Potential employment opportunities for MAMES graduates increase with 
Chicago non-profit organizations and art centers (19), University Art Museums and Art Galleries 
in Illinois (12), Illinois Art Centers (14), and Illinois non-profit organizations (11).  Altogether, 
Illinois, and Chicago in particular, represent a burgeoning market for the professionals the 
MAMES program is meant to supply.  
 
Need 
 
1050.30(a)(6): A)  The unit of instruction, research, or public service is educationally and 
economically justified based on the educational priorities and needs of the citizens of Illinois; B)  
The unit of instruction, research, or public service meets a need that is not currently met by 
existing institutions and units of instruction, research, or public service. 
 
 In an increasingly service-based economy, and in one in which cultural tourism and 
cultural attractions drive an increasing portion of the state’s economy, managers and specialists in 
this area are in demand.  As stated above, Illinois and Chicago offer broad opportunities in 
museums and related venues for graduates of this program.   
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The MAMES program is unique in Illinois in combining an accredited degree program 
that focuses on the visual arts and media, while weaving theory, history, and practice within one 
program, and also preparing its graduates by setting professional practice training within an 
established academic department.   
 
The Illinois Public Agenda 
 

The MAMES program will address Goal 3 and Goal 4 of The Illinois Public Agenda for 
College and Career Success by increasing the number of the state’s residents who will earn 
graduate degrees in museum and exhibition studies.  Additionally, the program will address 
economic development needs of the state, particularly in the Chicago area, by increasing the 
number of professionals in museum and exhibition studies to meet the millions of visitors and 
tourists who visit the city every year and who go to the many art centers in Chicago, such as 
archives, museums, galleries, and cultural centers. 
 
Comparable Programs in Illinois  
 

Within the public university cohort, related programs at Eastern Illinois University (M.A. 
in History with an Option in Historical Administration), Western Illinois University (M.A. in 
Museum Studies), and Southern Illinois University Edwardsville (Post-Baccalaureate Certificate 
in Museum Studies) differ from the University’s proposed program in that the training is not 
based in the visual arts or their histories, nor do they train their graduates in the visual arts.  Two 
private institutions:  School of the Art Institute of Chicago and Northwestern University offer 
related degree programs, but they focus on the training of professional administrators for arts 
programs, or for professional or volunteer careers in administration and specialty disciplines.  
Respectively, they draw heavily from practicing artists and arts professionals seeking to 
understand the institutions and systems of the arts world or offer training for a predominantly 
volunteer-based docent and guide path.     

 
Two other graduate degrees are offered at the University by the Department of Art 

History in the College of Architecture and the Arts.  The two programs are the M.A. in Art 
History, which is designed to provide education and research in the general areas of the history of 
architecture and art, and the Ph.D. in Art History, which is designed to promote intellectual 
inquiry and provide professional-level training in the discipline across two broad areas of faculty 
strengths, which include the History of Art of the Americas and the History of Architecture, 
Design, and Urbanism.  In contrast, the M.A. in Museum and Exhibition Studies is designed to 
offer a synthesis of research, scholarly training, and professional practice appropriate to the 
professions in the museum and exhibition worlds.   
  
Mission and Objectives 
 
1050.30(a)(1): A)  The objectives of the unit of instruction, research or public service are 
consistent with the mission of the college or university; B)  The objectives of the unit of 
instruction, research or public service are consistent with what the unit title implies.   
 
 The M.A. in Museum and Exhibition Studies is designed to train professionals in the 
pragmatic skills and professional practices of the worlds of museums, galleries, and other 
evolving exhibition venues that are set within a curriculum that provides the graduate with an 
intellectual and scholarly training essential to professional careers in leadership positions such as 
directors of institutions; arts, architecture, and visual culture critics; curators; gallery directors; 
exhibition developers; and professionals within the rapidly emerging spheres of digital 
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information sharing, particularly visual information.  Students graduating with the Master’s 
degree in the program will be “certified” as having knowledge of the practical and professional 
aspects of the museum, exhibition, and visual culture worlds, combined with the chosen subject 
areas.  In this regard, the program is unique within the United States in its combination of 
academic rigor and practical mastery.  The goals and objectives of the program are consistent 
with and support the mission of the Department, the College, and the University. 
 
Curriculum and Assessment 
 
1050.30(b)(1): A)  The caliber and content of the curriculum assure that the objectives of the unit 
of instruction will be achieved; B)  The breadth and depth of the curriculum are consistent with 
what the title of the unit of instruction implies; C)  The admission and graduation requirements 
for the unit of instruction are consistent with the stated objectives of the unit of instruction; D)  
Provision is made for guidance and counseling of students, evaluations of student performance, 
continuous monitoring of progress of students toward their degree objectives, and appropriate 
academic record keeping. 
 
1050.30(a)(2):  The design, conduct, and evaluation of the unit of instruction, research, or public 
service are under the direct and continuous control of the sponsoring institution’s established 
processes for academic planning and quality maintenance. 
 
Admission Requirements 
 
 Applicants to the program will be considered on an individual basis.  In addition to the 
Graduate College minimum requirements, applicants must meet the following program 
requirements: 
 

• earn a baccalaureate degree in any field from an accredited college or university; 
• earn a grade point average (GPA) of at least 3.0 on a 4.0 scale for the final 60 

semester hours (90 quarter hours) of undergraduate study; 
• pass the Graduate Record Examination (GRE); 
• score a minimum on the Test of English as a Foreign Language (TOEFL):  650 

(paper-based); 280 (computer-based); 95, with sub scores of Reading 24, Listening 
24, Speaking 24, and Writing 22 (new Internet-based TOEFL); 

• submit three letters of recommendation from faculty members or others familiar with 
the applicant’s training, ability, and experiences; 

• submit a personal statement (a short statement of purpose); 
• submit a sample of their written work; and 
• meet the application deadlines:  January 1st for applicants who wish to be considered 

for financial aid from the Department and March 15th for all other applicants. 
 
Curriculum 
 
 The MAMES program is a 51 semester credit hour program that offers an 
interdisciplinary degree integrating professional and critical practice.  Full-time students will 
typically devote two full years plus at least one summer workshop period to the coursework, 
internship, and final projects.  Some courses may be offered as intensive workshop-style 
immersion courses, in which students are expected to be on-campus for a full ten days or more, 
after which they may complete that coursework at a distance through collaboration with the 
faculty.  As a result of the coursework, internship, and thesis or project, students will be prepared 
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for a wide variety of professional careers depending upon their focus of study within the 
multidisciplinary program.  However, all students will have a shared repertoire of skills and 
abilities.  They will be able to: 
 

• apply their rigorous training in art history, theory, and criticism to the professional 
spheres of exhibitions and museum practices; 

• apply knowledge of the organizational and managerial “maps” of existing exhibitions 
institutions in a professional setting; 

• extrapolate from those existing institutions novel and appropriate new modes of 
information dissemination in the visual spheres; 

• organize and archive visual materials in ways appropriate to efficient access, safe, and 
appropriate storage and preservation, and usefulness for a wide variety of users with 
differing needs; 

• exhibit the leadership skills necessary to manage complex museum and arts organization 
departments and programs; 

• write clearly, articulately, accurately, and persuasively about the visual objects under 
their purview; and  

• prepare exhibitions in physical and virtual environments. 
 
 Full-time resident students will begin with the intensive summer introductory course, 
which connects them with the faculty and fellow students, the University environment, the 
laboratory spaces of the Jane Addams Hull House Museum and Gallery 400, and the cultural 
institutions and movements that will form their learning environment.  In addition to this course, 
students must also take four other core courses, a supervised internship, and successfully 
complete a final capstone activity (thesis, exhibition, project, or other sanctioned capstone) for the 
two-year duration.  Students may choose to focus their study in art history, anthropology, history, 
urban studies, or in some other cross-disciplinary aggregate.  In all cases, students will be 
required to engage in a practical internship that introduces them to the professional environment 
in which they plan to spend their careers.  The internships will be developed through 
collaboration with the Faculty Advisor/Program Director, the student, and the internship 
institution.  Students in the central areas of visual arts exhibitions would commonly intern at the 
region’s major institutions such as the Art Institute of Chicago, the Museum of Contemporary 
Art, etc., or with the many galleries and arts organizations with which the Department has 
longstanding connections.  The goal of the capstone activities is threefold:  to synthesize the 
student’s program of learning, to move from student to professional status, and to provide an 
immediately appropriate sample of work which will serve to ensure employment upon 
graduation. 
 
Assessment of Student Learning Outcomes   
 

Student learning assessment occurs throughout the student’s enrollment in the program 
through course-by-course and periodic assessment of progress toward the degree.  At the time the 
student enters the program, assessment begins with a review of individual strengths, weaknesses, 
and professional plans in order to tailor the electives, interim internship, and capstone experiences 
to the student.  At mid-program, a faculty committee with the student’s advisor will assesses 
performance including coherence and appropriateness of the selections, mastery of critical 
writing, organizational skills, and progress toward the degree completion.  In a meeting with the 
student, the advisor will communicate the findings of the mid-program review and afford the 
student the opportunity to revise the academic program, to seek an appropriate internship, and to 
begin the development of a capstone activity.  At the point of the internship, an appropriate onsite 
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supervisor evaluation will help the student apply experience of the internship to plans for the final 
period of the program.  The capstone is evaluated by the faculty committee in consultation with 
the advisor and the appropriate outside capstone supervisor or evaluator (gallery owner or 
director, for example, or museum curator).  Because the capstone serves not only as a final 
project, but also as the basic presentation for professional employment, evaluation occurs not 
only at the end, but throughout the process.  This is similar to the way a Master’s thesis is 
reviewed:  in prospectus, outline, early drafts, and in final form.  Students choosing the thesis 
option will follow the standard evaluations devised for all thesis work. 
 
Program Assessment 
 

Consistent with the Illinois Board of Higher Education (IBHE) staff requirements, the 
University will submit to the IBHE staff a progress report on the MAMES program at the end of 
the third year of operation of the program.  The report will summarize key areas of 
accomplishments and remaining challenges.  In addition, the program faculty will participate in 
the University’s eight-year program review process using multiple measures to determine the 
program’s strengths and weaknesses.  This process will use outside evaluators who will review 
the program’s internal report, make onsite visits, and write a separate and independent report 
documenting the program’s strengths and any weakness in areas such as faculty 
accomplishments, alumni and employer satisfaction with the program, and time to degree 
completion.  Within the Department, the program will undergo semester-by-semester reviews in 
which classroom visitations, statistical analysis of recruitment, admissions, and retention 
numbers, fiscal goals, and student evaluations are all applied.  Further, the Department has in 
place a comprehensive ongoing program evaluation process, which includes regular program 
review, student exit interviews, follow-up interviews with graduates, analysis of long-term 
employment, and education outcomes for graduates.  Specifically, in the case of this program, the 
Director, in concert with the Graduate Program Committee, will periodically review the capstone 
activities and evaluate their effectiveness in career trajectory and will maintain ongoing 
interaction, both formal and informal, with the various institutions and individuals providing 
internship opportunities.  This latter activity is essential, both to evaluation of the internship 
system and to ensure continued satisfaction of the hosts with a student’s internship experience.  A 
summary of the program review, including the program’s strengths and weaknesses, as well as 
steps to be taken to improve the program, will be submitted by the University’s Office of the Vice 
President for Academic Affairs to the IBHE staff with summaries of other programs reviewed in 
the same cycle.   
 
Facilities (space, equipment, instructional materials) 
 
1050.30(a)(4): A)  Facilities, equipment, and instructional resources (e.g., laboratory supplies 
and equipment, instructional materials, computational equipment) necessary to support high 
quality academic work in the unit of instruction, research, or public service are available and 
maintained; B)  Clinical sites necessary to meet the objectives of the unit of instruction, research, 
or public service; C)  Library holdings and acquisitions, owned or contracted for by the 
institution, that are necessary to support high quality instruction and scholarship in the unit of 
instruction, research, and public service, are conveniently available and accessible, and can be 
maintained. 
 

It is reported in the program application that the University currently has in place all the 
facilities and equipment necessary to support the proposed program.  Students will utilize Gallery 
400 and the Jane Addams Hull House Museum for instruction and workshops.  Internships and 
professional training are currently offered at both sites for graduate students in the Department.  
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Museum and Exhibition Studies faculty and the Library faculty find that current library 

resources are adequate, so no additional University Library funding will be necessary.  To support 
the work of individual faculty and other programs, the Library has in the past collected resources 
relevant to Museum and Exhibition Studies.  Recent acquisition of ARTStor and other museum-
based databases and online resources will further enrich the curriculum. 

 
The technology and instructional resources currently used to support the preexisting 

certificate program and the degrees related to Art and Art History, as well as resources from the 
Department of Art History, are current, adequate, and appropriate to support the MAMES 
program. 

 
Faculty and Staff 
 
1050.30(a)(3): A)  The academic preparation and experience of faculty and staff ensure that the 
objectives of the unit of instruction, research, or public service are met; B)  The academic 
preparation and experience of faculty and staff, as evidenced by level of degrees held, 
professional experience in the field of study and demonstrated knowledge of the field, ensure that 
they are able to fulfill their academic responsibilities; C)  The involvement of faculty in the unit of 
instruction, research, or public service is sufficient to cover the various fields of knowledge 
encompassed by the unit, to sustain scholarship appropriate to the unit, and to assure curricular 
continuity and consistency in student evaluation; D)  Support personnel, including but not limited 
to counselors, administrators, clinical supervisors, and technical staff, which are directly 
assigned to the unit of instruction, research or public service, have the educational background 
and experience necessary to carry out their assigned responsibilities. 

 
The Art History Department (the Department) currently has a number of faculty members 

who are trained in the broad field of Museum Studies, have active exhibition experience, and who 
are prepared to offer both core and elective courses for the proposed program.  These include 
both tenured and tenure-track faculty and adjunct faculty with dual appointments in the 
Department and in administrative areas directly related to the field, notably the Jane Addams Hull 
House Museum, the MoMing Gallery, and the University’s Gallery 400.  Five of the faculty 
members will have primary responsibility for the M.A. in Museum and Exhibition Studies.  Four 
of them have doctorates from the University of Chicago, Duke University, University of Texas, 
and the University of New Mexico.  One additional faculty member specializing in Museum 
Studies will be hired, an internal professional faculty member will be assigned part-time to the 
program, and service of one adjunct faculty member will be required on a part-time basis.  The 
preponderance of faculty will be current, full-time tenured/tenure-track faculty, of whom a 
majority have won one or more teaching awards, in some cases multiple times.  They have been 
honored with a wide variety of University and outside awards, ranging from Distinguished 
Professorship to National Endowment for the Humanities and Fulbright Fellowships.   
 
Fiscal and Personnel Resources 
 
1050.30(a)(5): A)  The financial commitments to support the unit of instruction, research, or 
public service are sufficient to ensure that the faculty and staff and support services necessary to 
offer the unit of instruction, research, or public service can be acquired and maintained; B)  
Projections of revenues necessary to support the unit of instruction, research, or public service 
are based upon supportable estimates of state appropriations, local tax support, student tuition 
and fees, private gifts, and/or governmental grants and contracts. 
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No new state resources are requested to establish the M.A. in Museum and Exhibition 

Studies.  According to the proposal, the budget for the program will be minimal because the 
University’s existing resources, including faculty and staff, facilities, library resources, and 
instructional resources to support the proposed program are now substantially available at the 
University in sufficient number and quality.  Total new costs attributed to the program are 
estimated at $135,750 annually at start up, decreasing to approximately $125,800 when the 
program is fully in place.  New resources required by the program, including the addition of one 
faculty member specializing in Museum Studies, will be offset by new tuition generated through 
the program’s enrollments.  A tuition differential will be charged for the program due to the 
professional nature of the program and the attending costs.    
 
Accreditation and Licensure 
 
1050.30(b)(3):  Appropriate steps shall be taken to assure that professional accreditation needed 
for licensure or entry into a profession as specified in the objectives of the unit of instruction is 
maintained or will be granted in a reasonable period of time. 
 
1050.50 (a)(1)  Three years after approval of a new program, the institution shall provide a 
program progress report to the Board as part of the institution's annual report. The third year 
progress report shall describe the institution's performance in meeting program objectives and 
show where any improvements are necessary.  The placement of a program in voluntary 
temporary suspension will not negate the requirement of submitting a third year progress report.  
 
1050.50 (a)(2)(C)  Requirement for Programs in which State Licensure is Required for 
Employment in the Field:  In the case of a program in which State licensure is required for 
employment in the field, a program can be found to be in good standing if the institution is able to 
provide evidence that program graduates are eligible to take the appropriate licensure 
examination and pass rates are maintained as specified in the objectives of the unit of instruction. 
If there is no such evidence, the institution shall report the program as flagged for review. 
 
 There is no specialized accreditation for the MAMES program at this time.  The 
University’s existing accreditation by the Higher Learning Commission (HLC) will extend to the 
MAMES program when it is approved by the IBHE.  No licensure is required for graduates of 
this program by the State of Illinois. 
 
Program Information  
 
1050.30 (b)(2)(A)  The information the institution provides for students and the public shall 
include the following:  (i)  An accurate description of the unit of instruction, including its 
objectives, length and residency requirements if any; (ii)  Schedule of tuition, fees, and all other 
charges and expenses necessary for completion of the unit of instruction, and cancellation and 
refund policies; (iii)  Student rights and responsibilities; (iv)  A statement regarding the 
transferability of college credits, including the fact that the decision to accept transfer credits is 
determined by the receiving institutions; (v)  A statement as to how the institution will advise 
students on the nature of the transfer process, including the importance of consulting with 
institutions to which the student may seek to transfer; (vi)  Evidence of arrangements for the 
transfer of courses or credits or both to institutional counterparts, when these arrangements 
exist; these arrangements are also known as articulation agreements; (vii)  A statement of the 
institution's most recent graduation rates as provided by the institution to the Integrated 
Postsecondary Education Data System (IPEDS); and (viii)  Other material facts concerning the 
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institution and the unit of instruction as are likely to affect the decision of the student to enroll.   
(B) The information listed in subsection (b)(2)(A) shall be available to prospective students prior 
to enrollment and shall be included in the institution's catalog of programs.  
 

Information about the University’s M.A. in Museum and Exhibition Studies program, 
including a detailed description of the curriculum, admission requirements, tuition, fees, and other 
cost information, as well as University and Graduate College policies, will be published on the 
University’s website, www.uic.edu.  Comparable information about the program will be published 
in the University’s Graduate Catalog.  Similar information may be obtained from the Graduate 
College and the Department of Art History.   
 
Staff Conclusion.  The staff concludes that the Master of Arts in Museum and Exhibition Studies 
program proposed by the University of Illinois at Chicago meets the criteria to implement the 
Board of Higher Education Act (110 ILCS 205) as set forth in the Board of Higher Education 
administrative rules (23 Ill. Adm. Code 1050.30), and the Illinois Board of Higher Education 
policies pertaining to assessment. 
 
Proposed Center Title:  School of Literatures, Cultural Studies, and Linguistics; Department of 
French and Francophone Studies and Linguistics Department  
 

Projected Enrollments:  The enrollment criterion is not applicable because the proposal is 
for administrative units. 

 
Background  
 

The University of Illinois at Chicago (UIC or University) requests authority to establish 
the School of Literatures, Cultural Studies, and Linguistics (the School), which will provide 
oversight to six long-existing degree programs:  Classics and Mediterranean Studies, French and 
Francophone Studies, Germanic Studies, Hispanic and Italian Studies, Baltic Languages and 
Literatures, and Linguistics and Test of English as a Second Language.  In addition, the School 
will also house the Sandi Port Errant Language and Culture Learning Center.  The School is 
being created to consolidate redundant functions and activities in its constituent units.  Together 
these units currently employ 37 tenure-line faculty, 46 lecturers, and about 80 teaching assistants.  
It is expected that the School will enroll approximately 350 majors and over 100 minors a year.  
Altogether, programs that would be overseen by the School offer courses to over 11,000 students, 
which include mostly those taking courses to meet their general education requirements.  Last 
year, the units employed nine Full-Time Equivalent (FTE) faculty, but if the School is created it 
will be more efficient and employ only five support staff.   
 
 No changes are proposed to the main academic programs and governing structures of the 
units that will comprise the School.  The constituent units will still have their own heads, 
directors of graduate study, directors of undergraduate studies, etc. because the units are the 
primary source of research and instruction representing the non-English-speaking world on the 
University’s campus and the English language to international students.  Since faculty members 
in the School form the most diverse group on the University’s campus and since they are from 15 
different countries, the formation of the School is a means to promote and facilitate contact 
among the units in the School and to present their common interests to the higher administration 
and other parts of the campus.  The mission of the School is consistent to and supportive of the 
mission of the University.  
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 The University also proposes to establish the Department of French and Francophone 
Studies and the Linguistics Department to administer the University’s degree programs in French 
and Linguistics.  With the approval of the Department of French and Francophone Studies, the 
current Department of Spanish, French, Italian, and Portuguese will change its name to 
Department of Hispanic and Italian Studies.  When approved, the Department of French and 
Francophone Studies will be responsible for the administration of the existing baccalaureate and 
Master’s degree programs in French while the Linguistics Department will administer the 
Master’s programs in Linguistics, offerings in Chinese, Japanese, and Hindi-Urdu, as well as the 
program for Test of English as a Second Language.  The two new departments would become 
additional units within the new School.  The mission of the proposed departments is consistent 
and supportive of the mission of the proposed School and the mission of the University. 
 
The Illinois Public Agenda 
 
 Through its constituent units (departments and degree programs) the proposed School 
will address Goal 1 of The Illinois Public Agenda for College and Career Success by enrolling 
students from diverse populations, thereby contributing to addressing the disparities of college 
attendance and earning degrees of underrepresented groups in higher education, including 
race/ethnicity, gender, and disabilities.  By reducing the operating cost through centralization of 
some functions performed by some staff of its constituent units, the School will save 
approximately $187,562, or 44 percent a year, during the first few years.  Additionally, the 
School will address Goal 3 by enrolling and graduating students, thereby increasing the number 
of high quality degrees awarded in Illinois. 
 
Comparable Institutes and Centers 
 
 Currently, there is no comparable college or university in the state with a similar school 
or college with the same or very similar constituent units as the proposed School.   
 
Mission and Objectives 
 
1050.30(a)(1):  A) The objectives of the unit of instruction, research or public service are 
consistent with the mission of the college or university; B) The objectives of the unit of 
instruction, research or public service are consistent with what the unit title implies.   
 
 The goals and objectives of the School of Literatures, Cultural Studies, and Linguistics 
are to bring together departments and degree programs with related or similar purposes in order to 
reduce costs of redundant functions, promote collaboration of the departments and degree 
programs to complement each other and increase the number and quality of interdisciplinary 
academic and scholarly activities, perform other functions that each of the programs/departments 
cannot accomplish on its own, maximize benefits for students to insure timely progress toward 
graduation, provide better oversight to the training of graduate students, provide a coordinated 
philosophy for language instruction that is only possible through a central office with enough 
resources, and create greater quality control over the teaching of graduate students. 
 
 By establishing the new Department of French and Francophone Studies, the programs 
administered by the Department will have better structure, direction, and unified mission.  
Similarly, the proposed Linguistics Department will provide better leadership for programs in 
linguistics, Chinese, Japanese, and Hindi-Urdu than the Department of English is able to do. 
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Curriculum and Assessment 
 
1050.30(b)(1)  [applicable only to units of instruction]:  A) The caliber and content to the 
curriculum assure that the objectives of the unit of instruction will be achieved; B) The breadth 
and depth of the curriculum are consistent with what the title of the unit of instruction implies; C) 
The admission and graduation requirements for the unit of instruction are consistent with the 
stated objectives of the unit of instruction; D) Provision is made for guidance and counseling of 
students, evaluations of student performance, continuous monitoring of progress of students 
toward their degree objectives and appropriate academic record keeping. 
 
1050.30(a)(2):  The design, conduct, and evaluation of the unit of instruction, research or public 
service are under the direct and continuous control of the sponsoring institution’s established 
processes for academic planning and quality maintenance. 
 
Assessment of Center Outcomes 
 

Assessment of student learning outcomes is not applicable to the School directly because 
the School is not a degree program.  However, the School will provide oversight to the degree 
programs offered by units under its purview.  Specific contributions of the School to student 
learning outcomes will be tangential including the selection and or appointment of academic 
department leaders in the School, oversight of each degree program offered, and the faculty 
members who will be responsible for the quality assurance of individual programs in the School. 
  
Program Assessment 
 
 Administrative units such as academic departments, schools, and colleges do not 
participate in the eight year program review at public universities.  However, consistent with the 
IBHE staff requirements, the faculty of the degree programs offered in the School will participate 
in the University’s eight-year program review process to assess each program using multiple 
measures including evaluation of faculty teaching in the programs by students, the level of faculty 
research in each program, as well as scholarships, awards, honors, retention and graduation rates 
of students in each program, the level of alumni and employer satisfaction with each program in 
the School, and the number of students admitted to graduate and professional programs from each 
degree program.  A summary of the review of each program, including the program’s strengths 
and weaknesses, as well as steps to be taken to improve the program, will be submitted by the 
University to the IBHE with summaries of other programs reviewed in the same cycle.   
 
Facilities (space, equipment, instructional materials) 
 
1050.30(a)(4):  A) Facilities, equipment and instructional resources (e.g., laboratory supplies 
and equipment, instructional materials, computational equipment) necessary to support the high 
quality academic work in the unit of instruction, research or public service are available and 
maintained; B) Clinical sites necessary to meet the objectives of the unit of instruction, research 
or public service; C) Library holdings and acquisitions, owned or contracted for by the 
institution, that are necessary to support high quality instruction and scholarship in the unit of 
instruction, research and public service, are conveniently available and accessible, and can be 
maintained. 
 

It is reported that existing office space and equipment are adequate for the proposed new 
School and the two new Departments and no new state resources are needed to establish the three 
administrative units. 
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Faculty and Staff 
 
1050.30(a)(3):  A) The academic preparation and experience of faculty and staff ensure that the 
objectives of the unit of instruction, research or public service are met; B) The academic 
preparation and experience of faculty and staff, as evidenced by level of degrees held, 
professional experience in the field of study and demonstrated knowledge of the field, ensure that 
they are able to fulfill their academic responsibilities; C) The involvement of faculty in the unit of 
instruction, research or public service is sufficient to cover the various fields of knowledge 
encompassed by the unit, to sustain scholarship appropriate to the unit, and to assure curricular 
continuity and consistency in student evaluation; D) Support personnel, including but not limited 
to counselors, administrators, clinical supervisors, and technical staff, which are directly 
assigned to the unit of instruction, research or public service, have the educational background 
and experience necessary to carry out their assigned responsibilities. 
 
 As indicated above, if the School is approved, it will be supported by 37 tenure-line 
faculty members, 46 lecturers, and approximately 80 teaching assistants.  The administration of 
the School will consist of the Dean and five staff members, including an Assistant Director for 
Faculty Affairs and Human Resources, an Assistant Director for Budget Operations, an office 
manager/receptionist, a graduate secretary, and a program coordinator who will oversee all 
technical aspects of academic programs from course scheduling and program revision to program 
reviews.   
 
Fiscal and Personnel Resources 
 
1050.30(a)(5):  A) The financial commitments to support the unit of instruction, research or 
public service are sufficient to ensure that the faculty and staff and support services necessary to 
offer the unit of instruction, research or public service can be acquired and maintained; B) 
Projections of revenues necessary to support the unit of instruction, research or public service 
are based on supportable estimates of state appropriations, local tax support, student tuition and 
fees, private gifts, and/or governmental grants and contracts. 
 
 No new state resources are needed to establish the School and the two Departments.  The 
budget for the School and its constituent are projected to be at the same level of $2,866,506 per 
year during the first four years of operation.  When the consolidations included in the plan to 
create the School and the two new Departments are implemented, it is expected that there will be 
a cost savings of $187,562 in the School.  Sources for funding the School will include current 
resources, other internal sources from existing departments and programs, as well as fees and 
other income.  
 
Accreditation and Licensure 
 
1050.30(b)(3)  [applicable only to units of instruction]:  Appropriate steps have been taken to 
assure that professional accreditation needed for licensure or entry into a profession as specified 
in the objectives of the unit of instruction is maintained or will be granted in a reasonable period 
of time. 
 
Reporting Requirement (Board Policy, April 2002):  Programs in which state licensure requires 
specialized accreditation for students to obtain professional licensure, but which have not yet 
achieved accreditation, will undergo full review and report to IBHE every three years until 
accreditation is achieved. 
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 This is not applicable.  However, individual programs in the School have or will seek 
appropriate specialized accreditation.  The University’s accreditation by the Higher Learning 
Commission (HLC) extends to all programs, departments, and schools/colleges at the University.  
 
Need 
 
1050.30(a)(6):  A) The unit of instruction, research or public service is educationally and 
economically justified based on the educational priorities and needs of the citizens of Illinois; B) 
The unit of instruction, research or public service meets a need that is not currently met by 
existing institutions and units of instruction, research or public service. 
 
 Although the School is not a degree program and justifications of state need is not 
applicable, establishment of the School will meet the University’s need and the needs of the 
Departments and degree program it will manage for many reasons, including significant cost 
savings of over $187,000 through centralizing of some functions and greater ease of receiving 
and disseminating information and event planning with the support from The Sandi Port Errant 
Language and Culture Center.  The School will afford dedicated advisors for undergraduates and 
create a coordinated philosophy for language instruction as well as operating centralized training 
and teaching standards for all of the School’s lectures in the basic language programs.  The 
University was recently given a major gift of $10 million for Polish Studies, and one of the two 
named Chairs funded by the gift would be a member of the School.  Even before the School is 
established, some of its potential staff members are already participating in preparing a grant 
proposal for $1 million to facilitate and promote a student exchange program with top universities 
in Poland.  Furthermore, it is expected that when the School is established, it will be very 
productive as it builds upon the successes of its constituent departments and degree programs, 
and it will be able to accomplish what its individual units cannot do alone or in small numbers. 
 
Program Information  
 
1050.30(b)(2)  [applicable only to units of instruction]:  The information which the institution 
provides for students and the public accurately describes the unit of instruction, including its 
objectives, length, residency requirements if any, schedule of tuition, fees, and all other charges 
and expenses necessary for completion of the unit of instruction, cancellation and refund policies, 
student rights and responsibilities, and such other material facts concerning the institution and 
the unit of instruction as are likely to affect the decision of the student to enroll.  Such 
information shall be available to prospective students prior to enrollment. 
 

Information about the University’s proposed School of Literatures, Cultural Studies, and 
Linguistics, as well as the proposed two new Departments that will be a part of the School, 
including a summary of the objectives, programs, and activities of the School, will be published 
on the University’s website, www.uic.edu.  Comparable information about the School will be 
published in hard copy in the University’s Undergraduate and Graduate Catalogs.  Information 
about the School and its Departments may be obtained from the School or the Graduate School. 
 
Staff Conclusion.  The staff concludes that the School of Literatures, Cultural Studies, and 
Linguistics and the two new Departments by the University of Illinois at Chicago meets the 
criteria to implement the Illinois Board of Higher Education Act (110 ILCS 205/et.seq.) as set 
forth in 23 Illinois Administrative Code, Ch. II, Section 1050.30, and the Illinois Board of Higher 
Education policies pertaining to assessment and accreditation or licensure. 
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University of Illinois at Urbana-Champaign  
 
Proposed Program Title:  Master of Science in Technical Systems Management in the Prairie 
Region 
 

Projected Enrollments:  The University of Illinois at Urbana-Champaign has projected 
that enrollments in the Master of Science in Technical Systems Management will grow 
from approximately ten students in the first year to approximately 40 students in each of 
the fourth and fifth years and beyond.  It is estimated that ten degrees will be awarded in 
the second year and approximately 20 degrees will be awarded by the program in the 
fourth year and beyond. 

  
Background 
 
 The University of Illinois at Urbana-Champaign (UIUC or University) requests authority 
to offer the Master of Science (M.S.) in Technical Systems Management (TSM) in the Prairie 
Region.  The proposed program is designed to build upon the existing B.S., B.S. Ag. in 
Agricultural and Biological Engineering, the M.S. in Agricultural and Biological Engineering, 
and other programs offered by the University by preparing its students for technical and 
leadership careers in agricultural and biological technical systems management where there is an 
interface of science and business in science based organizations.  As a multidisciplinary program, 
the TSM program will be supported by a number of disciplines with foci on five themes:  
agricultural automation, bioenergy and bio-products, environmental control and sustainability, 
biological systems and biosensors, and systems informatics and analysis, which are all at the 
intersection of biological systems, the environment, and automation.  The curriculum combines 
advanced study of science with business knowledge and skills in entrepreneurship, technology 
management, human resources management, finance, accounting, and more.  Graduates of this 
program are expected to be employed in a variety of positions such as agricultural structures and 
control specialists, bank managers, engineering technicians, grain elevator managers, grain 
merchandiser, international agricultural development specialists, and marketing representatives. 
 
 Agriculture and related industries addressed in this proposal, in addition to engineering 
and business, are significant components of the Illinois and Midwest economies.  As a public 
land-grant University, the University has a special responsibility to the agricultural community 
and the state through its teaching, research, and public service.  If approved, the proposed M.S. in 
Technical Systems Management will extend the educational and economic development impact 
and contributions of the University, acknowledging and addressing:  1) the significance of 
agriculture to the state and its regions; and 2) the changing character and demands of the 
agricultural enterprise. 
 
Need 
 
1050.30(a)(6): A)  The unit of instruction, research, or public service is educationally and 
economically justified based on the educational priorities and needs of the citizens of Illinois; B)  
The unit of instruction, research, or public service meets a need that is not currently met by 
existing institutions and units of instruction, research, or public service. 
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Marketing Illinois’ agricultural commodities annually generates more than $9 billion in 
sales, including agricultural real estate, farm machinery manufacturing, and the production and 
sales of food products.  Nearly 40 percent of the sales are from corn, 33 percent from soybeans, 
and 23 percent from livestock, dairy, and poultry.  Agricultural production mainly benefits rural 
areas, while agricultural production and manufacturing mainly benefit urban areas.  Twenty-eight 
million acres are actively farmed in Illinois, representing approximately 80 percent of the state’s 
land mass. 
 
 Although recent and current bad economic conditions have negatively affected 
employment in most areas of Illinois and the national economy, the TSM program will produce 
cohorts of graduates well-educated in the sciences and technology of agricultural and biological 
systems.  Their high level of preparation and availability to make material contributions to the 
state should boost and transform the agricultural and bio-based industries, and thus, increase their 
need and employability in the state. 
 
 The success of the well-established undergraduate program in the field is a good 
predictor of the potential success of the proposed M.S. in Technical Systems Management 
program.  A survey of students in the undergraduate program found that over 30 percent of them 
expressed interest in enrolling in the proposed program immediately after their graduation.  The 
B.S. and B.S. Ag. in Agricultural and Biological Engineering is a very strong program nationally.  
The U.S. News & World Report ranked it the best in the nation in 2006 through 2009.  Because of 
the high caliber of the Department and its faculty members, graduate programs in the Department 
were ranked third nationally in 2009.  Another survey of graduates of the baccalaureate program 
revealed that current employers are willing to financially support employees’ interest in pursuing 
the TSM program. 
 
 According to the Bureau of Labor Statistics report in 2008 on occupational employment 
and wages, the Midwest is a host to most of the agricultural engineers working in the United 
States, with most of them working and living in Iowa, North Dakota, South Dakota, Nebraska, 
and Illinois.  The Davenport-Moline-Rock Island area in Illinois and Iowa metropolitan statistical 
area has the third highest concentration of agricultural engineers.  The Illinois Department of 
Employment Security (IDES) data indicate that in Illinois occupational demand for agricultural 
engineers is expected to increase by 21 percent to almost 500 people between 2006 and 2016.  As 
a result, employment of graduates of the TSM program is expected to be much higher than the 
projections for agricultural engineers because the education and training graduates in the 
proposed program will encompass a wider range of professional and occupational positions in 
construction, manufacturing, financial services, professional and business services, and 
government. 
 
The Illinois Public Agenda 
 

The University’s M.S. in Technical Systems Management program will address Goal 3 of 
The Illinois Public Agenda for College and Career Success by increasing the number of 
Illinoisans who will earn Master’s degrees in technical management.  As indicated in the 
enrollment and degree projections, approximately 40 students will enroll in the program in the 
fourth year and each subsequent year.  It is estimated that 20 degrees will be awarded in the 
program in the fourth year and each subsequent year.  The program will also address Goal 4 
through its research products that will increase the state’s economic development related in the $9 
billion agriculture related industries.  In addition, graduates of the program will work in 
occupations such as construction, manufacturing, financial services, as well as professional and 
business services, which contribute to the economic development of the state.   
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Comparable Programs in Illinois  
 
 There is no directly comparable program to the University’s M.S. in Technical Systems 
Management program in Illinois and few similar programs are offered in the United States.  
Somewhat similar programs currently offered in the state are:  a Master’s degree in Biological 
Engineering and a graduate certificate in the same field by the Illinois Institute of Technology and 
an M.S. in Environmental Engineering and Science by Northwestern University. 
 
Mission and Objectives 
 
1050.30(a)(1): A)  The objectives of the unit of instruction, research or public service are 
consistent with the mission of the college or university; B)  The objectives of the unit of 
instruction, research or public service are consistent with what the unit title implies.   
 
 The M.S. in Technical Systems Management program is designed to prepare admitted 
students for advanced education and training for careers in managing agricultural and biological 
systems.  The program will provide industry-relevant research in agricultural, construction and 
environmental systems, equipment and food industries, or environmental protection and safety, 
among others.  The curriculum combines scientific and management knowledge and skills of 
agricultural, biological, and physical science, systems management, and applications engineering, 
which can be applied to careers in the production and processing of food, fiber, feed, and fuel.   
 
 Specific objectives of the program are to prepare students to: 
 

• analyze, model, and improve a bio-based processing and production system with severe 
cost constraints; 

• evaluate alternate technologies used in agriculture that are adaptable across multiple 
climates; 

• analyze artificial intelligence applications to optimize agricultural yield across multiple 
crop options; 

• evaluate renewable energy systems that convert farm bio-wastes into petroleum-alternate 
fuels; 

• create a plan to integrate environmental systems analysis into innovative low cost 
construction management techniques; 

• evaluate the economic tradeoffs and human impact of producing agricultural products for 
foods versus fuel; and 

• develop an argument of the integration of culture, environment, and automation in the 
agricultural education system.  

 
These objectives are designed to lead to the achievement of broad student learning goals 

to:  a) demonstrate a broad and deep knowledge of technical systems; b) apply cross-disciplinary 
knowledge for solving technical systems problems in areas of pressing need; c) understand the 
larger role of technical systems management and agricultural and biological engineering to the 
well being of all humankind; d) demonstrate critical reasoning and deep analytical thought about 
current and future challenges in the discipline; and e) diagnose and help address the business-
related problems of an enterprise.  These goals support the mission of the Department of 
Agricultural and Biological Engineering (the Department), the College of Agricultural, 
Consumer, and Environmental Sciences (the College), and the University. 
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Curriculum and Assessment 
 
1050.30(b)(1): A)  The caliber and content of the curriculum assure that the objectives of the unit 
of instruction will be achieved; B)  The breadth and depth of the curriculum are consistent with 
what the title of the unit of instruction implies; C)  The admission and graduation requirements 
for the unit of instruction are consistent with the stated objectives of the unit of instruction; D)  
Provision is made for guidance and counseling of students, evaluations of student performance, 
continuous monitoring of progress of students toward their degree objectives, and appropriate 
academic record keeping. 
 
1050.30(a)(2):  The design, conduct, and evaluation of the unit of instruction, research, or public 
service are under the direct and continuous control of the sponsoring institution’s established 
processes for academic planning and quality maintenance. 
 
Admission Requirements 
 
 Admission to the TSM program requires completion of an undergraduate degree program 
equivalent to the University’s current undergraduate TSM curriculum with at least a 3.0 grade 
point average (GPA) on a 4.0 scale for at least 60 hours of coursework.  The degree must be from 
an accredited college or university.  Applicants to the program must submit their Graduate 
Record Exam (GRE) scores.  Those applicants whose native language is not English must present 
a Test of English as a Foreign Language (TOEFL) score of 50 or more on the paper-based test 
(230 or higher on the computer-based version) or 88 or higher on the Internet-Based Test (iBT). 
 
Curriculum 
 
 The curriculum of the M.S. in Technical Systems Management program consists of three 
options:  the thesis option, the non-thesis option, and the professional science option.  The thesis 
option encompasses 33 semester hours and the completion and successful defense of the thesis 
involving an analytical or experimental investigation.  Of the 33 total hours, 25 hours of 
coursework will be required plus eight hours for the thesis.  The non-thesis option consists of a 
minimum of 36 semester hours as prescribed by the Department.  The professional science 
Master’s option consists of 42 semester hours, of which 32 hours are in the disciplinary 
coursework and ten hours are in prescribed business courses. 
 
 Regardless of the option selected, every student in the program must complete a 12 
semester set of 500-level graduate courses included in the total credit requirements indicated 
above for each of the three options.  The 12 hour courses consist of Graduate Research I, 
Graduate Research II, a course in research methods including experimental design, and one 
course in statistics, as well as a required Graduate Seminar course with no credit. 
 
 Elective courses approved by each student’s academic advisor may be selected from the 
following 14 courses:  Ag. Safety-Injury Prevention, Ag. Health-Illness Prevention, Electronic 
Microcomputer Control Systems, Renewable Energy Systems, Erosion and Sediment Control, 
Engine and Tractor Power, Chemical Application Systems, Grain Bioprocessing Coproducts, 
Advanced Natural Resource Economics, Technology Entrepreneurship, Managing Advanced 
Technology I and II, and Land Use Policy and Planning. 
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Assessment of Student Learning Outcomes   
 
 Assurance that the student learning outcomes in the program have been established is 
accomplished using several direct learning measures such as course-embedded rubrics and 
assessments of non-course requirements such as internship experience.  Assessment tools that 
will be used in this program include:  the quality of the student’s theses, writing, and internship 
outcomes when the theses and projects are presented and defended before each student’s 
committee.  For students in the professional Master’s option, their performance in the core 
courses for the option will be the focus of the assessment.  Traditional assessment of student 
learning tools such as a student’s grades, grade point average (GPA), the time students take to 
complete the program, and feedback from internship supervisors, employers of graduates, and 
members of the Advisory Council will be employed.  Also, the less structured industry seminar 
series, which require students to participate in online discussions and to submit deliverables for 
grading, lends itself well to using assessment rubrics.  When the TSM program is approved, the 
program faculty will work with the University’s Illinois Center for Teaching Excellence for 
assistance to develop additional assessment measures of student learning outcomes in this 
program. 
 
Program Assessment 
 
 Consistent with the IBHE staff requirements, the University will submit to the IBHE a 
progress report on the M.S. in Technical Systems Management program at the end of the third 
year of operation.  The report will summarize key areas of accomplishments and remaining 
challenges.  In addition, the program faculty will participate in the University’s eight-year 
program review process to assess the program using multiple measures to determine the 
program’s strengths and weaknesses.  Key factors that will be used in the assessment of this 
program include evaluation of faculty teaching in the program by students, the level of faculty 
research, grants, and contracts, as well as scholarships, awards, honors, retention and graduation 
rates of students in the program, the level of alumni and employer satisfaction with the program, 
percentage of graduates employed in relevant occupations and industries, feedback from the 
program’s Advisory Council and the Student Leadership Council, which provides a venue for 
students to express their concerns about degree program contents, outcomes, processes, and 
others.  A summary of the program review, including the program’s strengths and weaknesses, as 
well as steps to be taken to improve this program, will be submitted by the University to the 
IBHE with summaries of other programs reviewed in the same cycle. 
 
Facilities (space, equipment, instructional materials) 
 
1050.30(a)(4): A)  Facilities, equipment, and instructional resources (e.g., laboratory supplies 
and equipment, instructional materials, computational equipment) necessary to support high 
quality academic work in the unit of instruction, research, or public service are available and 
maintained; B)  Clinical sites necessary to meet the objectives of the unit of instruction, research, 
or public service; C)  Library holdings and acquisitions, owned or contracted for by the 
institution, that are necessary to support high quality instruction and scholarship in the unit of 
instruction, research, and public service, are conveniently available and accessible, and can be 
maintained. 
 
 The Agricultural and Biological Engineering Department (the Department) that will 
administer the proposed program is housed in the Agricultural Engineering Science Building.  
The Department’s facilities and equipment are among the finest in the nation.  The proposed 
program’s students will have access to and experience with the most current equipment and 
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technology in the field, including the newest machines and hydraulic testing equipment and the 
latest in agricultural technology in fluid power, precision agriculture, chemical application 
systems, bioenvironmental systems and structures, and grain handling and processing.  The 
Department’s farm, a teaching and research facility, provides hands-on experiences with modern 
technology.  In partnership with the University’s Beckman Institute, students and faculty will 
have access to the Integrated Systems Laboratory’s CAV and CUBE, 3-D virtual reality 
immersive environments that will help them find practical solutions to agricultural challenges. 
 
 The 90,000 square foot building houses classrooms, laboratory, and office space 
sufficient to support the proposed program and other programs in the College.  The equipment 
that will be available to the program’s students and faculty include a mechanical weed control 
system alternative to herbicides, a robot used for mechanical weed control, a thermo chemical 
conversion system for converting swine manure to crude oil, a hydrogen fuel cell for combined 
heat and power system, an interactive carbon cycle simulation, and a process for biomass 
feedstock production and conversion to fuel.  Several special purpose labs will be accessible to 
students and faculty of the program including Off-Road Equipment Engineering lab, the 
BioEnvironmental Engineering lab, the Food and Bioprocess Engineering lab, and the Soil and 
Water Resource Engineering lab.  Depending on additional specific needs of the TSM program, 
other labs in the College of Engineering and other places on campus will be available to faculty 
and students of the program. 
 
Library 
 
 The University is home to one of the largest public university research libraries in the 
United States.  Supported by a staff of about 500 employees, the library system hosts 11 million 
volumes, 8.5 million microforms, and nearly one million audiovisuals.  A network of specialty 
libraries supports the University’s main library.  The Agricultural and Biological Engineering 
Department’s library collection covers a wide range of subject areas including general 
agriculture, agricultural economics, agricultural engineering, animal sciences, agricultural history, 
conservation, consumer economics, crop sciences, environmental sciences, family studies, food 
science, forestry, home economics, horticulture, nutrition, plant sciences, soil science, textiles, 
and water quality.  The library holds about 200,000 volumes, including 70,000 volumes in 
agriculture. 
 
 Extensive library resources are available, including specialized journals, books, and 
electronic databases to meet the specific needs of the program.  The six key journals that will 
support the program are:  Applied Engineering in Agriculture, Biomass and Bioenergy, 
Biosystems Engineering, Environmental Quality Management, Irrigation and Drainage, and 
Mechatronics.  Thirteen key books will support the program, including Land Usage Change, 
Agricultural Safety, Agriculture and Climate Beyond 2015: A New Perspective on Future Land 
Use Patterns, Renewable  Energy Systems: The Choice and Modeling of 100% Renewable 
Solutions, A New Green History of the World: The Environment and the Collapse of Great 
Civilizations, and History of Food.  These resources will be complemented by 11 electronic 
databases such as AGRICOLA, a bibliographic database of the National Agriculture Library; 
Agricultural & Environmental Biotechnology Abstracts; ASAE Technical Library, a collection of 
American Society of Agricultural Engineering publications and standards; Compendex 
Engineering Index, a comprehensive database for engineering research, including agricultural and 
biological engineering; and Web of Science, an index of the world’s leading scholarly research 
journals in all disciplines. 
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Facilities (space, equipment, instructional materials) 
 
 Students in the M.S. in Technical Systems Management program will have access to a 
wide range of computing and other information technology.  The College’s Information 
Technology and Communication Services provides for its departments and programs audio and 
computer conferencing, computer support services, computer labs, and other related services such 
as the Academic Computing Facility, which provides access to up-to-date computer lab 
equipment and software for both course-related and personal use in a supportive lab setting.  
Outside the College, students will have access to a rich array of computer facilities, training, and 
support provided by the Campus Information Technologies and Educational Services.  These 
resources and others not identified above are more than adequate to meet the needs of the 
proposed program. 
 
Faculty and Staff 
 
1050.30(a)(3): A)  The academic preparation and experience of faculty and staff ensure that the 
objectives of the unit of instruction, research, or public service are met; B)  The academic 
preparation and experience of faculty and staff, as evidenced by level of degrees held, 
professional experience in the field of study and demonstrated knowledge of the field, ensure that 
they are able to fulfill their academic responsibilities; C)  The involvement of faculty in the unit of 
instruction, research, or public service is sufficient to cover the various fields of knowledge 
encompassed by the unit, to sustain scholarship appropriate to the unit, and to assure curricular 
continuity and consistency in student evaluation; D)  Support personnel, including but not limited 
to counselors, administrators, clinical supervisors, and technical staff, which are directly 
assigned to the unit of instruction, research or public service, have the educational background 
and experience necessary to carry out their assigned responsibilities. 

 
 The Department is a partner in the Energy Biosciences Institute with the University of 
California, Berkeley and Lawrence Berkeley National Laboratory.  The team has won a $500 
million fund for ten years.  As an interdisciplinary degree program, the M.S. in Technical 
Systems Management will be supported by 22 faculty members consisting of ten full professors, 
six associate professors, five assistant professors, and one extension specialist.  All 22 faculty 
members have Ph.D.s.  These faculty have a wide range of specialties, including agricultural 
safety, bioinformatics and nanobiodevice, water quality and management, biosensors and optical 
acoustics, livestock systems, environmental systems, animal welfare, agricultural robotics and 
biosystems automation, diesel engines and tractor performance, multi-scale modeling and systems 
engineering, water and wastewater treatment, and air quality and environmental control.   
 
 The faculty for this program is very productive.  In 2008-2009 it published 38 articles in 
scientific print and electronic journals; 94 non-refereed technical publications; and six Extension 
Education products (publications, videos, curricula, and software; one book; and three book 
chapters).  Between 2006 and 2010 the faculty won 13 awards and recognitions, including the 
American Society of Agricultural and Biological Engineers (ASBE), ASBE Fellow, two ASBE 
Presidential citations, Teacher Fellow Award, International Young Scientist Award, 100 
Outstanding Young Engineers, and the National Academy of Engineering.  As a group, the 
faculty was awarded 12 grants of over $300,000 between 2005 and 2010, including $749,530 for 
Graduate automotive technology education; $3,927,511 for engineering solutions for biomass 
feedstock production; $600,000 for quantifying and reducing uncertainty in ventilation rate 
measurement to improve emission estimation; $600,000 for watershed management for drained 
watersheds in the Midwest; and $597,985 for dairy producer management strategies. 
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Fiscal and Personnel Resources 
 
1050.30(a)(5): A)  The financial commitments to support the unit of instruction, research, or 
public service are sufficient to ensure that the faculty and staff and support services necessary to 
offer the unit of instruction, research, or public service can be acquired and maintained; B)  
Projections of revenues necessary to support the unit of instruction, research, or public service 
are based upon supportable estimates of state appropriations, local tax support, student tuition 
and fees, private gifts, and/or governmental grants and contracts. 
 

No new state resources or internal reallocations are needed to establish this program.  
Internal resources at the Department, while very near their capacity, can absorb the additional 
costs for this program.  Total expenditures for the program are projected to grow from $82,575 in 
the first year to $280,755 in the fourth year.  Major categories of expenditures are personal 
services, other personnel costs, supplies, services, and equipment.  Total resources for the 
program are projected to increase from $102,375 in the first year to $307,499 in the fourth year.  
Expected sources for funding are the existing resources, as well as tuition income from students 
in the program, fees, sales, and other income.   
 
Accreditation and Licensure 
 
1050.30(b)(3):  Appropriate steps shall be taken to assure that professional accreditation needed 
for licensure or entry into a profession as specified in the objectives of the unit of instruction is 
maintained or will be granted in a reasonable period of time. 
 
1050.50 (a)(1)  Three years after approval of a new program, the institution shall provide a 
program progress report to the Board as part of the institution's annual report.  The third year 
progress report shall describe the institution's performance in meeting program objectives and 
show where any improvements are necessary.  The placement of a program in voluntary 
temporary suspension will not negate the requirement of submitting a third year progress report.  
 
1050.50 (a)(2)(C)  Requirement for Programs in which State Licensure is Required for 
Employment in the Field:  In the case of a program in which State licensure is required for 
employment in the field, a program can be found to be in good standing if the institution is able to 
provide evidence that program graduates are eligible to take the appropriate licensure 
examination and pass rates are maintained as specified in the objectives of the unit of instruction.  
If there is no such evidence, the institution shall report the program as flagged for review. 
 
 Although the Department responsible for accreditation of this program is the American 
Board of Engineering and Technology (ABET), there is currently no plan at this time to apply for 
ABET accreditation.  The University’s existing accreditation by the Higher Learning Commission 
(HLC) will extend to this program when it is approved by the IBHE.   
 
 Currently, there is no Illinois licensure or certification for graduates of this program.   
 
Program Information  
 
1050.30 (b)(2)(A)  The information the institution provides for students and the public shall 
include the following:  (i)  An accurate description of the unit of instruction, including its 
objectives, length and residency requirements if any; (ii)  Schedule of tuition, fees, and all other 
charges and expenses necessary for completion of the unit of instruction, and cancellation and 
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refund policies; (iii)  Student rights and responsibilities; (iv)  A statement regarding the 
transferability of college credits, including the fact that the decision to accept transfer credits is 
determined by the receiving institutions; (v)  A statement as to how the institution will advise 
students on the nature of the transfer process, including the importance of consulting with 
institutions to which the student may seek to transfer; (vi)  Evidence of arrangements for the 
transfer of courses or credits or both to institutional counterparts, when these arrangements 
exist; these arrangements are also known as articulation agreements; (vii)  A statement of the 
institution's most recent graduation rates as provided by the institution to the Integrated 
Postsecondary Education Data System (IPEDS); and (viii)  Other material facts concerning the 
institution and the unit of instruction as are likely to affect the decision of the student to enroll.  
(B) The information listed in subsection (b)(2)(A) shall be available to prospective students prior 
to enrollment and shall be included in the institution's catalog of programs.  
 

Information about the University’s M.S. in Technical Systems Management program, 
including a detailed description of the curriculum, admission requirements, tuition, fees, and other 
cost information, as well as University and Graduate School policies, will be published on the 
University’s website, www.uiuc.edu.  Comparable information about the program will be 
published in the University’s Graduate Catalog.  Similar information may be obtained from the 
Graduate School and the Department or the College of Agricultural, Consumer, and 
Environmental Sciences.  
 
Staff Conclusion.  The staff concludes that the Master of Science in Technical Systems 
Management program proposed by the University of Illinois at Urbana-Champaign meets the 
criteria to implement the Board of Higher Education Act (110 ILCS 205) as set forth in the Board 
of Higher Education administrative rules (23 Ill. Adm. Code 1050.30), and the Illinois Board of 
Higher Education policies pertaining to assessment. 
 

The staff recommends adoption of the following resolutions:  
 

The Illinois Board of Higher Education hereby grants to Chicago State University 
authority to establish the Master of Public Health in the Chicago Region subject to the 
institution’s implementation and maintenance of the conditions that were presented in its 
application and that form the basis upon which this authorization is granted. 

 
The Illinois Board of Higher Education hereby grants to Eastern Illinois University 

authority to establish the Master of Science Education in Educational Administration in the 
Central Region subject to the institution’s implementation and maintenance of the conditions that 
were presented in its application and that form the basis upon which this authorization is 
granted. 

 
The Illinois Board of Higher Education hereby grants to Southern Illinois University 

Carbondale authority to establish the Associate of Applied Science in Physical Therapist 
Assistant in the Central Region and the Bachelor of Arts in Africana Studies in the Southern 
Region subject to the institution’s implementation and maintenance of the conditions that were 
presented in its application and that form the basis upon which these authorizations are granted. 
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The Illinois Board of Higher Education hereby grants to University of Illinois at Chicago 
authority to establish the Master of Arts in Museum and Exhibition Studies in the Chicago Region 
and the School of Literatures, Cultural Studies, and Linguistics; Department of French and 
Francophone Studies and Linguistics Department subject to the institution’s implementation and 
maintenance of the conditions that were presented in its application and that form the basis upon 
which these authorizations are granted. 
 

The Illinois Board of Higher Education hereby grants to University of Illinois at Urbana-
Champaign authority to establish the Master of Science in Technical Systems Management in the 
Prairie Region subject to the institution’s implementation and maintenance of the conditions that 
were presented in its application and that form the basis upon which this authorization is 
granted. 
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